
Sustainability Report of 
MANN+HUMMEL International 
GmbH & Co. KG, Ludwigsburg, and 
the Group for the Fiscal Year 2025

In accordance with the GRI Standards for the period 
from January 1 to December 31, 2025

Additional standards according to which reporting is carried out:

n	UN Global Compact Communication on Progress (CoP)
n	UN Sustainable Development Goals (SDGs)

Leadership in Filtration 



MANN+HUMMEL International GmbH & Co. KG has prepared this report for the 
period between January 1 and December 31, 2025, in accordance with the GRI 
Standards.

The report presents information on environmental, social, and governance (ESG) 
matters that are material to MANN+HUMMEL and relevant to an understanding 
of the company’s impacts, business activities, and sustainability-related priorities.

The material topics reported are based on the materiality analysis conducted in 2021 
with representatives from Corporate Responsibility Management, Occupational 
Safety and Environmental Protection, Original Equipment, Production, Legal, 
Innovation, Purchasing, Strategy, Research and Development, Corporate 
Communications and Marketing, Finance, Human Resources, and Information 
Technology. These topics continued to form the basis for sustainability reporting 
in the reporting year and were reviewed as part of the reporting process.

In determining and reporting on its material topics, MANN+HUMMEL considers 
the interests and expectations of stakeholder groups that are relevant to the 

company’s long-term success. These include customers and suppliers, employees 
and employee representatives, shareholder representatives, financial partners, 
non-governmental organizations, and political stakeholders.

The GRI Standards are based on internationally recognized expectations for 
responsible business conduct, including the Organization for Economic 
Cooperation and Development (OECD) Guidelines for Multinational Enterprises on 
Responsible Business Conduct and the United Nations Guiding Principles (UNGPs) 
on Business and Human Rights.

The GRI content index also includes, where applicable, references to the principles 
of the United Nations Global Compact (UNGC) and to the company’s contribution 
to the United Nations Sustainable Development Goals (SDGs).

Unless otherwise indicated, this report has been prepared in accordance with 
the GRI Universal Standards 2021, including GRI 1: Foundation 2021, GRI 2: 
General Disclosures 2021, and GRI 3: Material Topics 2021.



Statement by the Management Board on sustainability

At MANN+HUMMEL, our purpose—Leadership in 
Filtration—connects our financial performance with 
our sustainability ambition. As outlined in the 
“Shaping Tomorrow” narrative of our 2025 
Annual Report, we take responsibility for long-term 
value creation in a changing world. Filtration is our 
contribution: separating the useful from the harmful 
to enable cleaner air, safer water, sustainable mobility, 
and resilient industrial processes. In this way, 
sustainability is not a separate agenda; it is embedded 

in our business model, our strategy, and our growth 
markets.

In 2025, we continued to translate this ambition into 
measurable progress. In line with our strategic 
direction, we further embedded ESG into our 
operations and decision-making. A key milestone was 
the transition to 100% renewable electricity on a 
market-based basis across our global operations. This 
has reduced our Scope 2 market-based emissions to 
zero and significantly improved our carbon efficiency 
while supporting both cost discipline and long-term 
resilience.

We also strengthened the robustness and 
transparency of our climate reporting. In 2025, our 
Corporate Carbon Footprint (CCF) was independently 
verified by a third party, reinforcing the credibility of 
our data and aligning sustainability reporting with the 
same level of rigor as our financial disclosures. While 
emissions from our own operations remained low, 
our reported Scope 3 emissions increased as we 
expanded our reporting boundary. This reflects our 
commitment to transparency and continuous 
improvement. Going forward, we will further extend 
our Scope 3 coverage, including the use phase of 
our products.

At the same time, we advanced our innovation 
agenda, where technology is a key lever for our 
products and our processes. In 2025, our Product 
Carbon Footprint (PCF) calculation methodology 
was independently certified as compliant with the 
Greenhouse Gas (GHG) Protocol Product Standard, 
creating a standardized basis for future product-level 
transparency. This supports our ambition to develop 
filtration solutions that combine performance, 
resource efficiency, and reduced environmental 
impact across their life cycle.

Beyond climate, we are strengthening our approach 
across all environmental dimensions. We are 
enhancing water management—particularly in water-
stressed regions—and continue to develop our data 
and targets. We are progressing circular economy 
practices and improving transparency on material use 
while building our approach to biodiversity. These 
efforts are closely linked to our operational footprint 
and supply chain.

Responsibility also defines how we conduct business. 
Respect for human rights, integrity, and responsible 
conduct are fundamental to our organization. We are 
committed to the principles of the UNGC, the core 
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labor standards of the International Labor 
Organization (ILO), and the UNGPs. We maintain 
a zero-tolerance approach to forced labor, human 
trafficking, bribery, and corruption. Our governance 
structures, due diligence processes, and supplier 
requirements are continuously strengthened in line 
with regulatory expectations. Further details are 
provided in our Human Rights Statement and in the 
“Employees and social affairs” section of this report.

Our performance is also reflected externally. In 2025, 
we achieved EcoVadis Gold status for the fifth 
consecutive time, underlining the consistency of 
our ESG approach. Our ongoing disclosures to the 
Carbon Disclosure Project (CDP) further support 
transparency and benchmarking.

While we are proud of the progress made, we are 
equally aware of the challenges ahead. Sustainability 
is a continuous journey that requires discipline, 
innovation, and collaboration. We are committed to 
strengthening our resilience and adaptability. Our 
sustainability agenda plays a key role in this by 
improving data quality, expanding our impact across 
the value chain, and aligning with evolving regulatory 
frameworks such as the Corporate Sustainability 
Reporting Directive (CSRD).

By integrating sustainability into our strategy, 
operations, and innovation, we create long-term 
value for our customers, society, and the environment. 
This is how we shape tomorrow—consistently, 
responsibly, and with a clear focus on impact.

Kurk Wilks (President & CEO)
Emese Weissenbacher (EVP & COO) 
Helena Hofer (CFO)

MANN+HUMMEL International GmbH & Co. KG
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General information

MANN+HUMMEL is a globally active family-owned 
company headquartered in Ludwigsburg, Germany. 
For over 80 years, the company has been developing 
and producing filtration solutions, initially for the 
automotive sector and increasingly for other areas 
in industry and public utilities.

MANN+HUMMEL International GmbH & Co. KG is the 
Group’s parent company and is responsible for its 
strategic direction, with a focus on Leadership in 
Filtration.

Previously, the business model was divided into two 
business divisions: Transportation and Life Sciences & 
Environment. In the year under review, however, 
we established a new business division: Filtration 
Materials. This division will reach full operational 
capacity in 2026.

On July 1, 2025, MANN+HUMMEL expanded its 
executive management team to include the role of 
Chief Operating Officer (COO), thereby setting the 
course for greater customer proximity, global 
operational ability, and long-term future security 
in an economically and geopolitically challenging 
environment.
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In the Transportation division, MANN+HUMMEL offers 
solutions for original equipment (OE) of passenger cars 
(OE PC) and heavy-duty vehicles (Original Equipment 
Heavy Duty, OE HD), including commercial vehicles, 
agriculture machinery, and mining vehicles. Another 
business unit, Industry (Original Equipment Industrial, 
OE I), encompasses rail vehicles, ships, and energy 
technology. The Aftermarket (AA) business and its 
steady demand stabilize the slightly volatile OE sector. 
AA includes both Original Equipment Supplier (OES) 
and spare parts for the Independent Aftermarket (IAM).

In the Life Sciences & Environment (LS&E) division, 
MANN+HUMMEL develops and produces pioneering 
solutions for air and water filtration. These include 
filters for indoor and outdoor use, cleanrooms, and 
industrial applications, as well as stationary and mobile 
air purifiers with high-efficiency particulate air (HEPA) 
filters for the separation of viruses, bacteria, and other 
microorganisms. Some MANN+HUMMEL indoor filters 
have anti-allergenic and antimicrobial functionalities. 
Our other filters can be found in offices, schools, and 
commercial and industrial buildings, as well as in 
potentially hazardous areas, such as offshore oil 
platforms.

Our product portfolio also includes stationary systems 
for the filtration of particulate matter and nitrogen 
dioxide, as well as for improving outdoor air quality. 
Our water filtration systems are used for water and 
wastewater treatment in municipal and industrial 
applications to efficiently use and recycle scarce 
freshwater resources. Other key areas of application 
are in the food sector, biotechnology, or other 
ultrapure water areas, such as microelectronics.
With the new Filtration Materials division, which will 
be fully operational from 2026, we are focusing on 
further developing the actual core elements of every 
filtration system: the filters themselves. The materials 
we develop in-house are our unique selling point. 
They strengthen our autonomy and ensure a high 
pace of development and innovation.

The Transportation division generates 89% of our 
revenue, while the LS&E division generates 11%. 
Strategically, both business divisions serve the 
increasing demand for innovative filtration products 
for cleaner mobility, cleaner air, cleaner water, and 
cleaner industry. The Filtration Materials division will 
serve the Group’s internal supply needs from 2026, 
therefore not generating any external revenue.

Digital services and intelligent, customer-centric 
solutions are increasingly complementing our 
portfolio, including the networking of product systems 
via the Internet of Things (IoT), data analysis in the 
cloud, specifically developed algorithms, and user-
friendly apps. In this way, we provide our customers 
with valuable data and services that help them further 
optimize their filtration solutions as well as their 
business.

MANN+HUMMEL continuously standardizes processes 
and makes them available in Global Business & 
Technical Solutions (GBTS), reducing costs while 
strengthening efficiency and service culture. Through 
continuous standardization, business processes can 
be digitized, automated, and supported by artificial 
intelligence (AI) to increase productivity.
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Sustainability ratings and ESG 
performance assessments

We participate in independent assessments and work with ESG rating agencies 
to monitor and evaluate the sustainability performance of our company as well 
as our suppliers. We value external opinions and benchmarking within our 
industry. Our performance has gradually improved, and the results indicate that 
we are well on our way to achieve our sustainability goal. as well as our suppliers. 
We value external opinions and benchmarking within our industry. Our performance 
has gradually improved, and the results indicate that we are well on our way to 
achieve our sustainability goal.
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Sustainability Ratings Interval Score Date

CDP Climate 
– More information: CDP

D- to A B (B)
As of

Dec. 2025

CDP Water 
– More information: CDP

D- to A B (B)
As of

Dec. 2025

EcoVadis 
– More information: EcoVadis

1–100 80 (75)
As of

Jan. 14, 2026

SUPPLIERASSURANCE SAQ5.0
– More information:
SUPPLIERASSURANCE

0–A100 AVG B88 As of 2025

https://cdp.net/en
https://cdp.net/en
https://ecovadis.com/
https://supplierassurance.com/


Abbreviations

AA Automotive Aftermarket Secondary market of the automotive industry (e.g., parts, chemicals, equipment)

Catena-X Catena-X Rulebook v4.0
Latest set of framework rules ensuring secure and standardized data exchange across the 
automotive value chain

CBAM Carbon Border Adjustment Mechanism EU tool to put a fair price on carbon emitted during production of carbon-intensive goods

CCF Company Carbon Footprint Total greenhouse gas emissions caused by an organization’s activities

CDP Carbon Disclosure Project International non-profit that runs the global disclosure system for environmental impact

CoP Communication on Progress Annual report by UNGC participants on progress made in implementing the Ten Principles

Cradle-to-Gate Cradle-to-Gate Assessment
Assessment of a product’s partial lifecycle, from resource extraction (cradle) to the factory gate 
(before transport to the consumer)

CSDDD Corporate Sustainability Due Diligence Directive EU directive requiring companies to address human rights and environmental impacts

CSR Corporate Social Responsibility Management concept whereby companies integrate social and environmental concerns

CSRD Corporate Sustainability Reporting Directive EU regulation requiring companies to publish regular reports on their ESG activities

DEI Diversity, Equity, and Inclusion Frameworks and policies to promote the representation and participation of different groups

DEFRA Dept. for Environment, Food, and Rural Affairs UK government department responsible for environmental protection and food standards

DMA Double Materiality Assessment CSRD requirement to report on both impact and financial materiality

EBC Executive Board Committee High-level internal corporate governance body

ESG Environmental, Social, and Governance Three central factors used in measuring the sustainability and ethical impact of a company

ESRS European Sustainability Reporting Standards Mandatory standards for reporting under the CSRD

GHG Greenhouse Gas [Protocol] Global standard for measuring and managing greenhouse gas emissions

GRI Global Reporting Initiative International independent standards organization for sustainability reporting

HR Human Resources Department responsible for managing employee-related processes

HSE Health, Safety, and Environment Regulations and practices to ensure the health and safety of employees and the environment

ILO International Labor Organization UN agency whose mandate is to advance social and economic justice through labor standards

LCA Life-Cycle Assessment Method for assessing environmental impacts associated with all stages of a product's life
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LkSG
German Supply Chain Act 
(Lieferkettensorgfaltspflichtengesetz)

Act on corporate due diligence obligations in supply chains to prevent human rights risks

MBC Management Board Committee Corporate committee responsible for strategic management and oversight

MMS MANN+HUMMEL Management System Internal documented business management system of the company

OE Original Equipment Parts or components used in the manufacturing of a new vehicle

OECD
Org. for Economic Cooperation and 
Development

International organization that works to build better policies for better lives

PCF Product Carbon Footprint Total amount of greenhouse gases emitted during the lifecycle of a specific product

REACH
Registration, Evaluation, Authorization, and 
Restriction of Chemicals [Regulation]

Main EU law to protect human health and the environment from risks posed by chemicals

SAQ Self-Assessment Questionnaire Standardized tool used in the automotive industry to assess supplier sustainability

SBTi Science Based Targets initiative Collaboration that defines and promotes best practice in science-based target setting

SDGs Sustainable Development Goals 17 global goals for 2030 set by the United Nations for a more sustainable future

TCFD
Task Force on Climate-Related Financial 
Disclosures

Framework to help public companies disclose climate-related financial risks

UBA
German Environment Agency 
(Umweltbundesamt)

Germany's main environmental protection agency

UNGC United Nations Global Compact Voluntary initiative based on CEO commitments to implement universal sustainability principles

UNGP United Nations Guiding Principles Principles on Business and Human Rights to prevent and address human rights abuses

VDA
German Association of the Automotive Industry 
(Verband der Automobilindustrie)

Interest group of the German automobile industry

WTT Well-to-Tank Energy path from the source (well) to the fuel tank of a vehicle

TTW Tank-to-Wheel Energy path from the vehicle's fuel tank to the wheels (exhaust emissions)

WTW Well-to-Wheel The entire energy chain from resource extraction to vehicle motion (WTT + TTW)
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GRI Content Index

GRI 1: Foundation 2021
MANN+HUMMEL International GmbH & Co. KG has reported in accordance with the GRI Standards for the 
period from January 1 to December 31, 2025.
This report includes the disclosures required by GRI 2: General Disclosures 2021 and GRI 3: Material Topics 2021 
and reports the disclosures from the relevant GRI Topic Standards for the organization’s material topics.

GRI 2: General Disclosures 2021
GRI 2-1 Organization details MANN+HUMMEL International GmbH & Co. KG is the parent company of the MANN+HUMMEL Group. 

The company is organized in the legal form of a partnership and has its registered office at Schwieberdinger 
Straße 126, 71636 Ludwigsburg, Germany. It is registered with the Stuttgart District Court under commercial 
register number HRA 730217.

Since January 1, 2016, MANN+HUMMEL International GmbH & Co. KG has been the ultimate parent company of 
the MANN+HUMMEL Group. The Group is represented by more than 80 locations on six continents.

For further information on ownership and legal form, see Notes 1 and 40 in the 2025 Annual Report.
GRI 2-2 Entities included in 

the organization’s 
sustainability reporting

The entities included in MANN+HUMMEL’s sustainability reporting are listed in Note 46 in the 2025 
Annual Report.

GRI 2-3 Reporting period, 
frequency, and contact 
point

MANN+HUMMEL reports on sustainability matters annually in line with its Annual Report. This report covers 
the period from January 1, 2025, through December 31, 2025.

Disclosure Name Details SDG UNGC
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GRI 2-4 Restatements of 
information

In the reporting year 2025, MANN+HUMMEL has reviewed previously disclosed sustainability information and, 
where necessary, implemented adjustments to enhance data accuracy, methodological consistency, and 
alignment with applicable reporting frameworks. The following aspects are relevant to restatements:

No material restatements: MANN+HUMMEL has not identified any material errors in previously reported 
information that would require a restatement of comparative figures within the meaning of GRI 2-4.

Changes in reporting scope (Scope 3 emissions): The reported Scope 3 emissions for 2025 reflect an 
expanded reporting boundary, including additional categories such as upstream transportation as well as 
distribution and end-of-life treatment of sold products. These changes represent a scope expansion rather than 
a data correction, limiting comparability with prior-year figures.

Energy and emissions data (comparability): Compared to 2024, total energy consumption slightly decreased 
in 2025 while energy intensity increased. This development is attributable to changes in revenue and 
production structure and does not reflect a restatement or recalculation of previously reported data. Similarly, 
improvements in Scope 1 and Scope 2 (market-based) emissions, including the transition to 100% renewable 
electricity, are based on actual performance developments. Changes in total greenhouse gas emissions and 
related intensity metrics are primarily driven by the expanded Scope 3 boundary rather than adjustments to 
previously reported figures.

Data validation and minor adjustments: Continuous improvements in data collection and validation processes 
may have lead to minor non-material adjustments to previously reported environmental data. The adjustments 
have no significant impact on reported trends or conclusions and are not considered restatements.

Methodological refinements: Certain key performance indicators (KPIs, including emissions-related indicators 
and intensity metrics, have been subject to methodological refinements to ensure alignment with updated 
internal calculation approaches and external standards, including the GHG Protocol and evolving CSRD and 
European Sustainability Reporting Standards (ESRS) requirements. These changes are disclosed transparently 
and, where relevant, explained in the respective sections. They do not constitute restatements of prior-year 
information.

MANN+HUMMEL continuously enhances its sustainability reporting processes. Any changes described above 
have been implemented to improve transparency, reliability, and alignment with evolving regulatory 
requirements, including CSRD/ESRS.

Disclosure Name Details SDG UNGC
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GRI 2-5 External assurance No external assurance was conducted for this report.

MANN+HUMMEL’s CCF is verified by an external auditor in accordance with ISO 14064 and is also used for the 
company’s CDP rating. Since mid-2025, MANN+HUMMEL has also used a PCF calculation tool certified by TÜV 
Rheinland in accordance with the Greenhouse Gas Protocol Product Standard.

GRI 2-6 Activities, value chain, 
and other business 
relationships

MANN+HUMMEL develops and provides filtration solutions for transportation, industrial applications, air quality, 
and the sustainable use of water. The Group is represented by more than 80 locations on six continents.

The product portfolio includes air filter systems, intake systems, fluid filter systems, filter media, cabin air filters, 
and industrial filters. In process engineering, industrial applications, and water filtration, the portfolio also 
includes membranes, membrane bioreactors, and reverse osmosis technologies. In addition, MANN+HUMMEL 
offers stationary and mobile systems for reducing fine dust and nitrogen dioxide in ambient air.

MANN+HUMMEL also offers digital services and intelligent solutions tailored to customer requirements.

For further information on the Group’s business model, activities, value chain, and other business relationships, 
see Chapter 1, “Business model of the Group,” in the 2025 Annual Report.

Disclosure Name Details SDG UNGC
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Disclosure Name Details SDG UNGC
GRI 2-7 Employees The following table presents the number of employees at MANN+HUMMEL as of December 31, 2025, including 

the breakdowns reported under GRI 2-7.
6

Employees, total 19,616 10,456 6,574 2,586 21,640 21,332

thereof women 8,233 4,696 2,723 814 9,182 9,069

thereof women %  42  45  41  31  42  43 

thereof men 11,368 5,760 3,836 1,772 12,357 12,229

thereof men %  58  55  58  69  57  57 

thereof other/non-binary 9 0 9 0 16 26

thereof not disclosed 6 0 6 0 85 8

thereof permanent employees 18,082 9,869 6,285 1,928 19,351 18,640

thereof women 7,495 4,401 2,583 511 8,124 7,777

thereof women %  41  45  41  27  42  42 

thereof men 10,572 5,468 3,687 1,417 11,126 10,836

thereof men %  58  55  59  73  57  58 

thereof other/non-binary 9 0 9 0 16 26

thereof not disclosed 6 0 6 0 85 1

thereof temporary employees 1,534 587 289 658 2,289 2,692

thereof women 738 295 140 303 1,058 1,299

thereof women %  48  50  48  46  46  48 

thereof men 796 292 149 355 1,231 1,393

thereof men %  52  50  52  54  54  52 

thereof other/non-binary 0 0 0 0 0 0

thereof not disclosed 0 0 0 0 0 0

2025 Europe Americas Asia-Pacific 2024 2023
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Disclosure Name Details SDG UNGC
GRI 2-7 Employees 6

2025 Europe Americas Asia-Pacific 2024 2023
Workforce by contract type 19,616 10,456 6,574 2,586 21,640 21,332

thereof full-time 18,339 9,192 6,565 2,582 20,339 19,839

thereof women 7,096 3,562 2,721 813 8,020 7,850

thereof women %  39  39  41  31  39  40 

thereof men 11,228 5,630 3,829 1,769 12,218 11,956

thereof men %  61  61  58  69  60  60 

thereof other/non-binary 9 0 9 0 16 25

thereof not disclosed 6 0 6 0 85 8

thereof part-time 1,277 1,264 9 4 1,301 1,493

thereof women 1,137 1,134 2 1 1,162 1,219

thereof women %  89  90  22  25  89  82 

thereof men 140 130 7 3 139 273

thereof men %  11  10  78  75  11  18 

thereof other/non-binary 0 0 0 0 0 1

thereof not disclosed 0 0 0 0 0 0

GRI 2-8 Workers who are not 
employees

2025 Europe Americas Asia-Pacific 2024 2023
Total 1,289 758 358 173 1,413 795
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GRI 2-9 Governance structure 
and composition

MANN+HUMMEL Group, with MANN+HUMMEL International GmbH & Co. KG as the parent company, is 
governed through a family-owned governance structure that combines shareholder representation and 
executive management. Within this structure, the Executive Board Committee (EBC) is the highest governance 
body. In the EBC, the shareholder representatives of the Mann and Hummel family branches meet with the 
Management Board Committee (MBC) in a central forum for information-sharing and decision-making on 
significant company developments and strategic priorities.

As of December 31, 2025, Thomas Fischer represented the Mann family branch and Thomas Rinn the Hummel 
family branch. 

The management of the parent company consisted of the members of the MBC. On July 1, 2025, 
MANN+HUMMEL expanded its executive management team to include the role of Chief Operating Officer 
(COO), increasing from two to three members: Kurk Wilks, President and Chief Executive Officer (CEO); 
Emese Weissenbacher, Executive Vice President and Chief Operating Officer (COO); and Jurate Keblyte, 
Chief Financial Officer (CFO).

For more details, see Chapter 1, “Business model of the Group,” and Note 40 in the 2025 Annual Report.

GRI 2-10 Nomination and selection 
of the highest 
governance body

The shareholder representatives of the owning families appoint the managing directors of the parent company 
within the established governance structure of MANN+HUMMEL. Through this process, the composition of the 
MBC is determined in line with the company’s ownership structure, governance model, and strategic 
requirements.

GRI 2-11 Chair of the highest 
governance body

The EBC is the highest governance body of MANN+HUMMEL International GmbH & Co. KG. As of 
December 31, 2025, the Non-Executive Chairman of the EBC was Thomas Fischer.

GRI 2-12 Role of the highest 
governance body in 
overseeing the
management of impacts

Within MANN+HUMMEL’s governance structure, the EBC is the highest governance body. In the EBC, the 
shareholder representatives of the owning families meet with the MBC to oversee significant company 
developments and strategic priorities, including sustainability and corporate responsibility matters. 
Responsibility for managing sustainability and corporate responsibility matters is delegated to the MBC of 
MANN+HUMMEL Group, MANN+HUMMEL International GmbH & Co. KG. Within the MBC, the CEO has direct 
responsibility for sustainability. At the same time, the MBC as a whole is responsible for reviewing, monitoring, 
and further developing the company’s sustainability strategy, related priorities, and overarching targets

Disclosure Name Details SDG UNGC
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GRI 2-13 Delegation of 
responsibility for 
managing impacts

Responsibility for managing sustainability and corporate responsibility matters is delegated to the MBC of 
MANN+HUMMEL Group, MANN+HUMMEL International GmbH & Co. KG. Within the MBC, the CEO has direct 
responsibility for sustainability. Operational coordination of sustainability and corporate responsibility activities 
is assigned to the Director Corporate Sustainability & Responsibility. This role supports the implementation, 
further development, and cross-functional coordination of sustainability-related activities and reporting. 
The MBC collectively reviews, monitors, and further develops the company’s sustainability strategy, priorities, 
and targets.

GRI 2-14 Role of the highest 
governance body in 
sustainability reporting

The CEO of the parent company, MANN+HUMMEL International GmbH & Co. KG, is responsible for approving 
the Sustainability Report prior to publication. In this role, the CEO reviews the overall content of the report, 
including significant changes compared with the previous reporting year and any material changes in the scope 
of reporting. Before approval, the underlying data and information are subject to internal plausibility checks 
and review in accordance with the four-eyes principle. This process is intended to support the accuracy, 
consistency, and completeness of the sustainability-related information disclosed.

GRI 2-15 Conflicts of interest MANN+HUMMEL’s Code of Conduct requires conflicts of interest to be avoided wherever possible and any 
actual or potential conflicts of interest to be disclosed without undue delay. This requirement applies to all 
employees and also to the company’s highest management and governance bodies, including the MBC and 
EBC. Members of the MBC and EBC are informed about the relevant provisions of the Code of Conduct and are 
expected to disclose any actual or potential conflicts of interest. Potential conflicts of interest are identified and 
assessed as part of the company’s governance and reporting processes.

GRI 2-16 Communication of critical 
concerns

Critical concerns are brought to the attention of the MBC through established governance and control 
processes, including risk management, quarterly updates, and, where necessary, ad hoc meetings. In the 
reporting year 2025, 111 cases were reported. These included, among other matters, theft, sexual harassment, 
conflicts of interest, and damage to property.

GRI 2-17 Collective knowledge of 
the highest governance 
body

The EBC, as the highest governance body within MANN+HUMMEL’s governance structure, is regularly informed 
by the management team about sustainability-related strategies, progress, influencing factors, risks, and 
opportunities in the course of EBC meetings. The shareholder representatives contribute many years of 
management experience as well as experience in the oversight of large companies.

GRI 2-18 Evaluation of the 
performance of the 
highest governance body

MANN+HUMMEL is a long-established family-owned company. Information on any formal evaluation of the 
performance of the shareholder representatives as part of the governance structure is not publicly disclosed.

GRI 2-19 Remuneration policies Information on the remuneration policy for the company’s highest governance and management bodies is not 
publicly disclosed.
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GRI 2-20 Process to determine 
remuneration

The processes for determining the compensation of executives and other employee groups are confidential 
and subject to applicable confidentiality requirements and non-disclosure agreements. Compensation for 
non-executive employee groups is determined at the global level and approved by management, with local 
adjustments made where necessary. Compensation is reviewed annually on the basis of market data in order 
to support external competitiveness.

GRI 2-21 Annual total 
compensation ratio

Information on the ratio of annual total compensation between management and other employee groups is not 
publicly disclosed.

GRI 2-22 Statement on sustainable 
development strategy

Sustainability is an integral part of MANN+HUMMEL’s long-term strategic direction. The company’s approach to 
sustainable development is guided by the objective of creating long-term value while addressing ecological, 
economic, social, and technology-related challenges relevant to its business model. This includes the ambition 
to contribute to cleaner mobility, cleaner air, cleaner water, and cleaner industry through filtration and 
separation solutions, as well as the company’s long-term carbon-zero ambitions across the value chain.

The implementation and cross-functional coordination of sustainability-related activities are supported by the 
Director Sustainability & Corporate Social Responsibility. MANN+HUMMEL’s commitment to responsible 
corporate conduct is further reflected in its participation in the UNGC and in the annual reaffirmation of this 
commitment by the CEO.
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Disclosure Name Details SDG UNGC
GRI 2-23 Policy commitments MANN+HUMMEL has established policy commitments that guide responsible business conduct across its 

operations and business relationships. These commitments are reflected in the company’s Code of Conduct, 
the Declaration of Principles pursuant to Section 3 (1) of the German Supply Chain Act (LkSG), the Human 
Rights Policy Statement and Human Rights Statement, the Code of Conduct for Suppliers, and internal policies 
and standards relating to quality, occupational health and safety, and environmental protection.

These policy commitments express MANN+HUMMEL’s expectation that its employees and business partners 
act with integrity and in compliance with applicable laws and regulations. They also set out the company’s 
commitment to respect internationally recognized human rights, to promote safe and healthy working 
conditions, to protect the environment, and to ensure consistent product and process quality across its global 
operations. MANN+HUMMEL expects its business partners to comply with internationally recognized human 
rights and to establish appropriate processes to prevent, mitigate, and address adverse impacts within their 
own operations and along the value chain.

MANN+HUMMEL’s human rights-related commitments are based in particular on the principles of the UNGC, 
the international labor standards of the ILO, and the requirements of the LkSG as well as the conventions on 
the protection of human rights referenced therein. In addition, MANN+HUMMEL has published a C-Level 
Human Rights Statement in accordance with the California Transparency in Supply Chains Act and Section 54 
of the UK Modern Slavery Act 2015. These commitments underline the company’s expectation that modern 
slavery, child labor, human trafficking, and other human rights violations must not occur in its own operations 
or supply chains.

The implementation of these commitments is supported through training, internal communication, 
management systems, and due diligence processes. The company’s Management System (MMS) supports 
quality assurance across locations worldwide, while global health, safety, and environment (HSE) requirements
—including the HSE Big Rules—define expected behavior for employees in both production and non-
production.

These policy commitments apply across MANN+HUMMEL’s own operations and, where relevant, extend to 
business relationships, including suppliers. Further information on the embedding of these commitments, 
mechanisms for raising concerns, compliance management, and memberships in external initiatives is provided 
under GRI 2-24, GRI 2-25, GRI 2-26, GRI 2-27, and GRI 2-28.

1,4
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GRI 2-24 Embedding policy 
commitments

MANN+HUMMEL embeds its policy commitments through internal policies, management systems, due 
diligence processes, communication, and training. The company’s ongoing commitment to protecting human 
rights is set out in its Human Rights Statement, Compliance Policy, Code of Conduct, and Code of Conduct for 
Suppliers. These documents define expectations for employees and business partners and support the 
integration of responsible business conduct into day-to-day operations and business relationships.

MANN+HUMMEL expects both its employees and its business partners to respect internationally recognized 
human rights and to follow the principles set out in the relevant policies and statements. Business partners are 
expected to implement appropriate risk management systems to prevent, mitigate, and eliminate human rights 
violations that they cause or to which they contribute. They are also expected to promote the implementation 
of corresponding preventive measures along the value chain in accordance with MANN+HUMMEL’s Code of 
Conduct for Suppliers.

The MANN+HUMMEL MMS defines globally applicable processes, guidelines, and procedures to support the 
achievement of corporate and stakeholder-related objectives. It is based on internationally recognized 
standards—including ISO 9001, IATF 16949, ISO 14001, ISO 45001, and ISO 50001—and is supplemented by 
applicable legal, regulatory, and customer-specific requirements. In addition, MANN+HUMMEL has appointed 
a Human Rights Officer, supported by a cross-functional team, to conduct annual and ad hoc risk assessments 
and define measures to minimize human rights risks.

Policy commitments are further embedded through communication and grievance-related structures. 
Employees, business partners, and other third parties can report potential violations of laws or internal 
regulations through the whistleblowing system SpeakUp, which is also available for anonymous reporting. 
Further complaint and escalation channels exist through management; Human Resources; employee 
representation structures; and defined procedures for quality, logistics, and HSE matters. MANN+HUMMEL 
has also established a Compliance Case Process for handling compliance-related cases across its subsidiaries 
worldwide.

Further information on mechanisms for raising concerns is provided under GRI 2-26. Information on processes 
to remediate negative impacts is provided under GRI 2-25.

1,4
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GRI 2-25 Processes to remediate 
negative impacts

MANN+HUMMEL has established internal processes to identify, assess, escalate, and address negative impacts 
related to compliance, human rights, quality, logistics, occupational health and safety, and the environment. 
The MANN+HUMMEL MMS provides the overarching framework for relevant processes, guidelines, and 
procedures. It is based on internationally recognized standards—including ISO 9001, IATF 16949, ISO 14001, 
and ISO 45001—and is supplemented by applicable legal, regulatory, and customer-specific requirements.

In relation to human rights, MANN+HUMMEL has published a Human Rights Statement and expects employees 
and business partners to respect internationally recognized human rights. The company has appointed a 
Human Rights Officer, who is supported by a cross-functional team conducting annual and ad hoc risk 
assessments and defining measures to minimize human rights risks.

MANN+HUMMEL has established procedures to enable concerns to be raised and addressed. Employees, 
business partners, and other third parties can report potential misconduct, violations of laws, or breaches of 
internal regulations through the whistleblowing system, SpeakUp. The system is available in 20 languages. 
It can also be used anonymously. Reports are reviewed and can lead to remedial and corrective actions. 
In Germany, the Personnel Standards and Labor Relations procedure also provides a framework for addressing 
employee complaints, including escalations through supervisors, the Works Council, Human Resources, and 
labor relations specialists where necessary.

In addition, MANN+HUMMEL has defined global procedures for handling external complaints relating to quality, 
logistics, and HSE matters. These procedures include binding rules, defined processes and instruments, as well 
as continuous monitoring and evaluation. In the event of serious quality, logistics, or HSE violations, top 
management is informed through the globally implemented alert procedure. This procedure includes both 
communication and problem-solving elements. In accordance with the Corporate Quality & HSE Governance 
Plan, status reviews are carried out monthly at local, regional, and global levels. 

Disclosure Name Details SDG UNGC
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GRI 2-26 Mechanisms for seeking 
advice and raising 
concerns

MANN+HUMMEL has established mechanisms through which employees and external stakeholders can seek 
advice and raise concerns about responsible business conduct. The Group’s Legal & Compliance department 
provides legal advice and support to management and employees. In addition, a Group-wide policy on 
compliance organization requires employees to report suspected or observed violations of applicable laws or 
internal regulations.

Concerns can be raised through line management, the responsible Human Resources function, or employees of 
the Legal & Compliance department, or via the whistleblowing portal, SpeakUp. Reports submitted through 
SpeakUp can also be made anonymously, and the portal is accessible to external persons. MANN+HUMMEL 
investigates all reports and, where necessary, takes appropriate measures. In addition, the Internal Audit 
department regularly and systematically reviews compliance with prescribed processes.

Further information is provided in MANN+HUMMEL’s Code of Conduct, Human Rights Statement, and SpeakUp 
whistleblowing system.

GRI 2-27 Compliance with laws 
and regulations

Further information is provided in Note 36 of the 2025 Annual Report.
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Disclosure Name Details SDG UNGC
GRI 2-28 Membership associations MANN+HUMMEL participates in national and international industry associations, networks, and other 

organizations relevant to its business activities and sustainability-related priorities. These memberships support 
professional exchange, industry dialog, and the representation of relevant interests. As of December 31, 2025, 
MANN+HUMMEL held memberships in the following organizations:

n	AFBW
n	Allianz Wasserstoffmotor e.V.
n	American Filtration and Separation Society
n	BDSV Exhibitions (Bundesverband der deutschen Sicher- heits- 

und Verteidigungsindustrie)
n	BUJ
n	CLEPA
n	Cluster Brennstoffzelle Baden-Württemberg
n	Cluster Elektromobilität Süd-West
n	CVC Südwest (Commercial Vehicle Cluster - Nutzfahrzeug GmbH)
n	DECHEMA ProcessNet Gasreinigung
n	DECHEMA ProcessNet Mechanische Flüssigkeitsabtrennung
n	Deutsche Kautschuk Gesellschaft e.V. DKG
n	Deutsche Reinrauminstitut
n	diruj
n	European Battery Alliance
n	European Clean Hydrogen Alliance
n	Eurovent
n	FILTECH Exhibitions Germany GmbH & Co KG/FILTECH
n	Förderverein neue Materialien Bayreuth
n	Förderverein Zentrum für Brennstoffzellen ZBT
n	Forschungs-Gesellschaft Verfahrenstechnik GVT
n	Forschungsvereinigung Verbrennungskraftmaschinen FVV
n	Forschungsvereinigung Verbrennungsmotoren e.V.
n	Fraunhofer IPA Stuttgart
n	Graduate School of Excellence advanced Manufacturing 

Engineering GSaME
n	Hydrogen Council

n	IHK
n	IHK für Oberfranken Bayreuth Industrial Consortium 

SimTec e.V.
n	ISO International Standardization Organization
n	IUTA Förderverein des Instituts für Energie- und 

Umwelttechnik e.V.
n	KIT Filterkonsortium
n	Maschinenraum
n	NC Chamber of Commerce
n	Nonwovens Institute (NWI)
n	OESA/MEMA
n	Pfalz Metall
n	PLM-Benutzergruppe e.V.
n	Pro Klima
n	PRO3
n	RWTH Aachen - Arbeitskreis Funkenerosion
n	Society of Automotive Engineers (SAE)
n	STFI Sächsisches Textilforschungsinstitut e.V.
n	Stiftung Familienunternehmen
n	Südwestmetall
n	UNGC
n	United States Hydrogen Alliance
n	VDA | VDA Aftermarket Ausschuss & Arbeitskreis Handel
n	VDI Wissensforum
n	VDMA
n	Verband der Bahnindustrie in Deutschland e.V.
n	VERT
n	ViProNet
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GRI 2-29 Approach to stakeholder 
engagement

MANN+HUMMEL engages with stakeholder groups that are relevant to its business activities and long-term 
success when developing and communicating the content of material topics. These stakeholder groups include 
customers and suppliers, employees and employee representatives, shareholder representatives, non-profit 
organizations, and political stakeholders.

This engagement supports the exchange of information and perspectives on relevant business, regulatory, and 
sustainability-related matters. MANN+HUMMEL uses various formats for this purpose, including meetings, 
online channels, newsletters, and other communication platforms.

1,4

GRI 2-30 Collective bargaining 
agreements

MANN+HUMMEL does not currently collect data on the percentage of employees covered by collective 
bargaining agreements at global level.

MANN+HUMMEL promotes fair working conditions in accordance with internationally recognized standards, 
including ILO standards, and expects its business partners to do the same.

3
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Materiality

MANN+HUMMEL has a clear understanding of 
corporate responsibility.

MANN+HUMMEL takes responsibility for its business 
activities, its employees, its value chain, and the 
environment. The company’s sustainability approach 
follows a holistic perspective and takes into account 
material topics, stakeholder dialog, and applicable 
regulatory requirements.

MANN+HUMMEL’s Decarbonization Strategy, adopted 
in 2021, defines the company’s long-term framework 
for reducing greenhouse gas emissions across the 
value chain through 2050.
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GRI 3: Material Topics 2021
GRI 3-1 Process to determine 

material topics
In 2022, MANN+HUMMEL conducted its regular materiality analysis based on the principle of double 
materiality. For this purpose, internal representatives of relevant internal and external stakeholder groups 
were identified. Based on structured interviews, these representatives assessed 38 topics across the areas of 
environment, social matters, corporate governance, and technology from both an inside-out and an outside-in 
perspective, using a scale from 0 (irrelevant) to 4 (strong impact).

For each topic and each dimension, the average of all ratings was calculated. A maximum of four points could 
be achieved per dimension. The values were equally weighted.

Based on this assessment, MANN+HUMMEL defined 10 high-priority focus topics for its sustainability strategy. 
These topics were aligned with relevant Global Reporting Initiative (GRI) focus areas and SDGs. To determine 
the priority focus topics, the mean values of both dimensions were multiplied. Topic relevance was derived 
from the resulting score. For the purpose of analysis, individual GRI disclosures were grouped into broader 
topic clusters.

The results of the materiality analysis are presented in the corresponding graph below. During the reporting 
period, MANN+HUMMEL also conducted a materiality analysis in accordance with ESRS in preparation for 
future CSRD reporting requirements. Following the revised implementation timeline, MANN+HUMMEL currently 
expects first-time CSRD reporting in 2028 for the 2027 financial year. The results were compared with the 
existing assessment, and no changes to the material topics were identified.

The results of the materiality analysis were also taken into account in the further development of 
MANN+HUMMEL’s sustainability approach.

The materiality analysis forms part of the annual sustainability reporting process. The results are published in 
the Annual Report.

GRI 3-2 List of material topics The following overview presents the material topics identified by MANN+HUMMEL on the basis of the 
materiality analysis described in GRI 3-1.
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GRI disclosure in order by materiality (descending in
the sustainability dimensions; highest rated on top)

MANN+HUMMEL sustainability topics No. in 
diagram

E
nv
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o
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GRI 305: Emissions 2016
GRI 302: Energy 2016
GRI 301: Materials 2016
GRI 204: Procurement Practices 2016
GRI 308: Supplier Environmental Assessment 2016
GRI 414: Supplier Social Assessment 2016
GRI 306: Waste 2020
GRI 304: Biodiversity 2016
GRI 303: Water and Effluents 2018
GRI 3-3: Innovation

Climate crisis
Energy consumption (MANN+HUMMEL operation/upstream)
Materials management and resource efficiency
Sustainable raw materials and resources
—
—
Operational waste management, including wastewater
Biological diversity (e.g., land use)
Water management
Innovation: Circular economy and life cycle

305
302
301
204
—
—
306
304
303
MH10

So
ci

al
GRI 405: Diversity and Equal Opportunity 2016
GRI 406: Non-Discrimination 2016
GRI 407: Freedom of Association and Collective 
Bargaining 2016
GRI 401: Employment 2016
GRI 408: Child Labor 2016
GRI 409: Forced or Compulsory Labor 2016
GRI 403: Occupational Health and Safety 2018
GRI 404: Training and Education 2016
GRI 413: Local Communities 2016
GRI 417: Marketing and Labeling 2016
GRI 416: Customer Health and Safety 2016

Diversity and inclusion: Compensation guidelines
Non-discrimination
—
Working conditions (e.g., fair pay)
New work (e.g., flexible working conditions, home office, etc.)
Child/forced labor
—
Occupational health and safety, including well-being
Training and continuing education
Social commitment and local responsibility
Responsible marketing and product labeling
Product safety

405
406
—
407
401
408
—
403
404
413
417
416

G
o

ve
rn

an
ce

GRI 308: Supplier Environmental Assessment 2016
GRI 2-27: Compliance with laws and regulations
GRI 205: Anti-Corruption 2016
GRI 206: Anti-Competitive Behavior 2016
GRI 3-3: Intellectual property rights
GRI 207: Tax 2019
GRI 418: Customer Privacy 2016
GRI 3-3: Product quality
GRI 203: Indirect Economic Impacts 2016
GRI 201: Economic Performance 2016

Sustainable supply chains
General code of conduct and business ethics
Fighting corruption and anti-competitive behavior
—
Intellectual property rights
Taxes (transparency)
Data security (cybersecurity) and data protection
Product quality
Risk management
Profitable growth and financial stability

308
2-27
205
—
MH30
207
418
MH34
MH35
201

T
ec

hn
o

lo
g

y GRI 3-3: Sustainable solutions: Cleaner mobility,
cleaner air, cleaner water, cleaner industry

Sustainable solutions: Cleaner mobility, cleaner air,
cleaner water, cleaner industry

MH39
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Technology

For over 85 years, MANN+HUMMEL’s mission of 
separating the useful from the harmful has driven our 
innovation in filtration technology, enabling cleaner 
mobility, cleaner air, cleaner water, and cleaner 
industries—ultimately helping shape a cleaner planet 
and a brighter future. We ensure our filtration 
solutions deliver positive environmental and health 
impacts while meeting the highest safety and quality 
standards. Our products—from emission-control filters 
for vehicles to advanced air and water filtration 
systems—are designed to protect people, equipment, 
and the environment by removing harmful pollutants 
and supporting efficient, sustainable operations.
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To deliver on this promise, MANN+HUMMEL 
employs product safety and compliance processes. 
Structured testing, validation, and risk assessments 
are standard practice in development and 
production, and continuous improvement loops 
capture learnings to enhance product safety and 
performance. Standardized digital tools—for 
materials compliance, product data management, 
and more—and a global training program enable 
consistent implementation of safety, quality, and 
traceability requirements in every region.

In addition, Product Safety and Conformity 
Representatives (PSCRs) embedded in our 
Business Units oversee compliance with all relevant 
legal and customer-specific requirements, ensuring 
our filters and systems are placed on the market 
meeting or exceeding applicable safety and 
sustainability criteria. For instance, our 
Transportation division adheres to IATF 16949 
quality standards, while our Life Sciences 
& Environment (LS&E) division implements 
rigorous safety and performance checks (e.g., UL 
and NSF standards) for filtration solutions used in 
buildings, hospitals, and water treatment facilities. 

In 2025, we also prepared proactively for new 
regulations, strengthening packaging traceability 
and material disclosures in line with forthcoming 
EU Packaging and Packaging Waste Regulation 
(PPWR) and assessing our product portfolio for 
per- and polyfluoroalkyl substances (PFAS) to 
manage any potential future restrictions (see 
GRI 417-1).

Our commitment to sustainable product innovation 
is anchored in responsibilities to both customers 
and the planet, and we continuously seek ways to 
reduce the environmental footprint of our products 
while maintaining or improving performance. For 
example, in 2025, we introduced a next-generation 
MANN-FILTER automotive filter line using lignin, 
a plant-based impregnation that lowers the 
product’s manufacturing CO₂ footprint by ~5% 
(compared to conventional resin) without 
compromising quality. This innovation—produced 
with renewable energy and packaged in recycled 
materials—won external recognition for advancing 
emissions-neutral mobility (including a 2025 
sustainability award in the aftermarket sector).

Meanwhile, our LS&E teams delivered cleaner air 
and water solutions that capture microscopic 
pollutants and pathogens, improving indoor air 
quality in schools and hospitals as well as removing 
contaminants from wastewater to protect 
ecosystems.

Through such products, we directly help customers 
reduce their environmental impact—by offering 
tangible benefits like lower energy use, fewer 
emissions, and improved health protection for end-
users.In addition, our digital smart filter monitoring 
solutions enable predictive maintenance, 
optimizing filter life and preventing waste.

By combining filtration expertise with a 
commitment to sustainability, MANN+HUMMEL’s 
products and solutions continue to play a crucial 
role in fostering a cleaner, greener future for 
communities worldwide.
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Ecology and environment

At MANN+HUMMEL, environmental protection is integral 
to how we operate. We work systematically to reduce 
our environmental footprint—based on data, 
transparency, and clearly defined targets. Our approach 
is guided by international frameworks such as the UNGC 
and SDGs.

Our ambition is clear: climate neutrality across the entire 
value chain by 2050, and decarbonization of our own 
production by 2035.

In the 2025 reporting year, we reached a key milestone: 
For the first time, our global electricity demand was 
covered 100% by renewable energy on a market-based 
accounting basis. This was achieved through a 
deliberate mix of physically sourced renewable 
electricity (including on-site photovoltaic systems, green 
electricity tariffs, and Power Purchase Agreements 
(PPAs)) and certified Energy Attribute Certificates 
(EACs) in regions where physical renewable electricity 
sourcing is not yet fully available.

All EACs used are compliant with the RE100 standard 
and originate exclusively from renewable energy 
sources. In 2025, approximately 70% of our renewable 
electricity coverage was achieved via RE100-compliant 
EACs, while around 30% was supplied through physical 
renewable electricity.
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Transparency is essential to us. We therefore 
clearly differentiate between physical renewable 
electricity sourcing and market-based coverage via 
certificates. Whenever we refer to “100% renewable 
electricity,” it is always clear how this figure is 
achieved and which instruments are used, ensuring 
credibility, auditability, and green-claims 
compliance. At the same time, we continue to 
increase the share of directly sourced renewable 
energy—for example, by expanding on-site 
generation—with the aim of reducing our reliance 
on certificates over the long term.

Our environmental performance is also externally 
benchmarked. In the 2025 CDP assessments, 
MANN+HUMMEL received a B rating in both 
Climate and Water categories. CDP serves as an 
important benchmarking and management tool, 
supporting transparency and the continuous 
improvement of our environmental performance.

Sustainability at MANN+HUMMEL goes beyond 
energy. It is firmly embedded in our strategy, from 
product development to the supply chain. We 
follow the principles of the circular economy, apply 
design for recycling, and promote material reuse 
wherever technically and economically feasible. 
This is complemented by comprehensive risk 
management and binding standards that ensure 
environmental and social requirements are met not 
only within our own operations but also by 
suppliers and partners. In this way, we take 
responsibility beyond our own sites.
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Climate crisis (GRI305; GRI 3-3) 

In 2025, MANN+HUMMEL reached an important 
milestone in the implementation of its 
Decarbonization Strategy: On a market-based 
basis, the company covered its global electricity 
demand with renewable electricity. This 
achievement represents the first decarbonization 
target reached by MANN+HUMMEL and highlights 
the high priority of climate change within the 
company’s sustainability transformation. 
MANN+HUMMEL considers the reduction of 
its greenhouse gas footprint and the related 
contribution to climate change mitigation to be 
an important responsibility of this generation and 
of our time.

Climate change is a material topic for 
MANN+HUMMEL because the company’s value 
creation is associated with greenhouse gas 
emissions in its own operations and across its value 
chain. These emissions arise in particular from 
energy use in production, thermal processes that 
continue to rely in part on fossil fuels, and the use 
of carbon-intensive materials such as steel, plastics, 
activated carbon, and other resources. 
MANN+HUMMEL therefore addresses climate 
change through a management approach that 
combines the decarbonization of operations with 
the further development of products, engineering 
processes, and value chain transparency.

MANN+HUMMEL manages this topic through its 
company-wide Decarbonization Strategy, adopted 
in 2021. The strategy defines a long-term 
framework for reducing greenhouse gas emissions 
along the value chain through 2050. For its own 
operations, the company aims to substantially 
decarbonize production by 2035.

Four levers guide implementation: energy 
efficiency, renewable energy, sustainable supply 
chains, and sustainable products. Transition plans 
and roadmaps are being further developed in line 
with operational and business requirements. In its 
own operations, MANN+HUMMEL focuses on 
improving energy performance, increasing the use 
of renewable electricity, and reducing emissions 
from thermal processes.

In the reporting period, global electricity demand 
was covered on a market-based basis through 
renewable electricity and corresponding 
contractual instruments. These included electricity 
from the company’s own solar power installations, 
PPAs, green electricity tariffs, and, where 
necessary, Energy Attribute Certificates in line 
with the RE100 standard. At the same time, 
MANN+HUMMEL applies a differentiated reporting 
approach, recognizing that different renewable 
electricity sourcing instruments have different 
characteristics.

In parallel, MANN+HUMMEL continued to improve 
its energy performance. In the reporting period, 
greenhouse gas emissions intensity was reduced 
by 4% compared to the previous year.

A particular challenge remains: the reduction of 
Scope 1 emissions. Many thermal processes 
currently still depend on fossil fuels. In recent 
years, as part of research and pilot operations, 
MANN+HUMMEL successfully implemented a 
thermal exhaust gas treatment process operating 
in a temperature range of 600–800°C using 
electricity instead of gas. The exhaust air is reused 
to heat curing ovens required for filter media 
production, helping reduce primary energy 
demand in additional electrically operated ovens. 
Based on these results, MANN+HUMMEL considers 
this technology a potentially promising option for 
further decarbonizing thermal processes. Its 
suitability for broader operational use will depend 
on further validation under normal operating 
conditions. 
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Beyond its own operations, MANN+HUMMEL is 
also strengthening climate-focused decision-
making across product development and the value 
chain. In 2025, the company further integrated 
eco-design principles into its engineering activities 
to better consider environmental impacts in 
product development. In the same year, 
MANN+HUMMEL developed a PCF calculation tool 
for marketable products. The tool follows the 
Greenhouse Gas Protocol and supports cradle-to-
gate assessments based on product-specific 
material and process data. Its methodology was 
externally validated in 2025. 
Re-certification is planned for 2026, together with 
certification according to the Catena-X Product 
Carbon Footprint Rulebook Version 4.0.

MANN+HUMMEL monitors greenhouse gas 
emissions for its Company Carbon Footprint across 
Scope 1, Scope 2, and selected material from 
Scope 3 categories using a globally applied 
methodology aligned with the Greenhouse Gas 
Protocol. The calculation method and results are 
reviewed annually by an independent third party. 
At the same time, the company continues to refine 
its Scope 3 data basis and product-related carbon 
footprint capabilities in order to improve 
transparency, comparability, and data quality. 

MANN+HUMMEL remains dependent in part on 
fossil fuels and carbon-intensive materials for the 
manufacture of its products. The pace of 
decarbonization is therefore influenced by 
technological availability, economic feasibility, data 
maturity, and regulatory framework conditions. 
These aspects are considered as part of the 
company’s established management processes. 

With its Decarbonization Strategy, 
MANN+HUMMEL supports the objectives of the 
Paris Agreement and contributes in particular to 
the UN SDG 7 (Affordable and Clean Energy),
SDG 12 (Responsible Consumption and 
Production), and SDG 13 (Climate Action). Progress 
is monitored through internal performance 
indicators, environmental reporting, external 
assessments, and independent validation 
processes. Further information on greenhouse gas 
emissions and related developments is provided in 
the disclosures under GRI 305. 
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Climate crisis (GRI 305)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL’s comprehensive Decarbonization Strategy was launched in 2021. It targets carbon neutrality 
along the entire value chain by 2050 and climate-neutral own production by 2035. We focus on four levers—
energy efficiency, renewable energy, sustainable supply chains, and sustainable products—to reduce GHG 
emissions across Scopes 1, 2, and 3.

Emissions are monitored annually following the GHG Protocol using an operational control boundary. We track 
Scope 2 location-based vs. market-based emissions separately and factor in our procurement of renewable 
electricity (e.g., achieving 100% market-based renewable power in 2025).

Senior management reviews climate KPIs and progress regularly, integrating GHG metrics into our HSE 
management system.

Disclosure Name Details SDG UNGC
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GRI 305 Emissions 2016

GRI 305-1 Direct (Scope 1) GHG 
emissions

In 2025, direct (Scope 1) emissions—mainly CO₂ from natural gas combustion at our sites—totaled approximately 
44,000 t CO₂e, a slight decrease (~2%) compared to 2024. Scope 1 covers emissions from on-site fuel use—primarily 
natural gas, with minor contributions from diesel/LPG and process emissions. We calculate these emissions using 
measured fuel consumption and standard emission factors, with 2021 as the base year for our reduction targets.

12,13

Disclosure Name Details SDG UNGC

2025 2024 2023

Total greenhouse gas emissions k  t CO₂ 2,028 1,725 1,698

Change from previous year %  18  2  12 

Greenhouse gas intensity t CO₂ /EUR million 481 381 361

Greenhouse gas emissions, according to scopes

Own emissions (Scope 1 + 2 Market-based) k  t CO₂ 44 78 152

Scope 1 k  t CO₂ 43 47 48

Scope 1 Fugitive k  t CO₂ 1 n/a n/a

Scope 2 Market-based k  t CO₂ 0 31 104

Scope 2 Location-based k  t CO₂ 168 172 182

Scope 3 Total k  t CO₂ 1,984 1,647  1,547 

     Scope 3.1 Purchased goods and services k  t CO₂ 1,493 1,505  1,389 

     Scope 3.2 Capital goods k  t CO₂ 83 n/a n/a

     Scope 3.3 Fuel and energy-related emissions k  t CO₂ 21 23 24

     Scope 3.4 Transportation and distribution (upstream) k  t CO₂ 115 89 103

     Scope 3.5 Waste, generated at the sites (upstream) k  t CO₂ 1 1 n/a

     Scope 3.6 Business travel k  t CO₂ 9 12 9

     Scope 3.7 Employee commuting k  t CO₂ 17 18 22

     Scope 3.9 Transportation and distribution (downstream) k  t CO₂ 3 n/a n/a

     Scope 3.12 End-of-life treatment k  t CO₂ 242 n/a n/a

Nitrogen oxides (NOₓ) t n/a n/a n/a

Sulfur dioxide (SOₓ) t n/a n/a n/a

Fine particles t n/a n/a n/a

Emissions of ozone-depleting substances t n/a n/a n/a
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GRI 305-2 Energy indirect (Scope 2) 
GHG emissions

Scope 2 emissions—purchased electricity and district heating—were ~165,000 t CO₂e on a location-based basis 
in 2025 using grid-average factors. Market-based Scope 2 emissions were 0 t CO₂e, reflecting our shift to 100% 
renewable electricity. We achieved this through a mix of on-site solar, green tariffs, PPAs, and certified EACs, 
eliminating virtually all our residual purchased electricity emissions. We continue to disclose both Scope 2 
figures in line with GHG Protocol guidance. See GRI 305-1.

12,13

GRI 305-3 Other indirect (Scope 3) 
GHG emissions

Scope 3 emissions in 2025 totaled approximately 1.98 million t CO₂e—up from ~1.65 million t in 2024. This 
increase is due to an expanded reporting boundary. For the first time, we included two additional Scope 3 
categories in 2025: Upstream Transportation and Distribution (Category 4) and End-of-Life Treatment of Sold 
Products (Category 12). These newly accounted-for sources added ~360,000 t CO₂e. Apart from these 
additions, underlying Scope 3 emissions were roughly flat or slightly lower year-on-year. The majority of our 
Scope 3 footprint remains Purchased Goods and Services (Category 1) at ~1.49 Mt CO₂e (~75%), which was 
slightly reduced from 2024 through procurement and material efficiency efforts. We will continue to improve 
our data quality and include more categories (e.g., Use of Sold Products) in future reports. See GRI 305-1.

12,13

GRI 305-4 GHG emissions intensity In 2025, our Scope 1 and Scope 2 market-based GHG intensity improved to ~10 t CO₂e per EUR million revenue, 
which is down from ~15 t/EUR million in 2024 thanks to the elimination of nearly all Scope 2 emissions. Total 
GHG intensity (Scope 1, 2, and 3) increased to ~450 t CO₂e per EUR million revenue (2024: ~370 t/EUR million), 
reflecting the expanded Scope 3 reporting rather than a decline in underlying performance. See GRI 305-1.

13

GRI 305-5 Reduction of GHG 
Emissions

We implemented numerous emissions reduction measures in 2025. Energy-efficiency projects (e.g., process 
optimizations and equipment upgrades) delivered energy savings of ~4.6 GWh, avoiding ~2,100 t CO₂e on a 
location-based basis. Moreover, our transition to 100% renewable electricity virtually eliminated ~31,000 t of 
Scope 2 CO₂e compared to 2024. Together, these initiatives contributed to a continued downward trend in our 
operational (Scope 1 and 2) emissions.

Note: We report reductions net of production volume effects and do not count offsets as reductions.

GRI 305-6 Emissions of ozone-
depleting substances 
(ODS)

Not applicable. We do not produce or use significant ozone-depleting substances (ODS) in our operations. Any 
legacy ODSs (e.g., older refrigerants) are being phased out under our environmental management programs.

12

GRI 305-7 Nitrogen oxides (NOₓ), 
sulfur oxides (SOₓ), and 
other significant air 
emissions

Nitrogen oxides (NOₓ), sulfur oxides (SOₓ), and other air emissions from our processes are relatively low and 
monitored locally in accordance with site permits. We do not yet aggregate these emissions at Group level. 
In 2025, no site reported any exceedances of air emission limits; all emissions were within permitted levels and 
supported by control equipment (e.g., filters, scrubbers, etc.) where needed.

12
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Energy (GRI 302)

Energy consumption (own operation/upstream) (GRI302)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Energy consumption is a significant driver of MANN+HUMMEL’s GHG emissions and a focus of our 
Decarbonization Strategy (launched in 2021) targeting CO₂ neutrality along the value chain by 2050. 
We manage this topic by emphasizing energy efficiency, renewable energy use, and transparent performance 
monitoring across all sites.

The company operates a Group-wide energy management system to systematically track energy use. 
Key production locations are equipped with networked energy metering systems and integrated into a step-
by-step ISO 50001 energy management rollout, with one plant certified by 2024 and four more sites certified 
by mid-2025. In 2025, all of MANN+HUMMEL’s production sites in Germany achieved ISO 50001 certification, 
and we plan to extend this program to additional global production facilities in 2026.

We also run a Global Energy Efficiency Program (launched in 2022) to share best practices and drive 
continuous improvement. Additionally, we collaborate with suppliers to encourage energy-saving measures 
and increased use of renewable energy in our supply chain. Despite these efforts, certain thermal production 
processes still depend on fossil fuels (e.g., natural gas for curing steps), posing a decarbonization challenge. 
We address these through ongoing process optimizations and the gradual substitution of fossil fuels with 
low-carbon alternatives where feasible.

7,12,13
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GRI 302 Energy 2016

GRI 302-1 Energy consumption 
within the organization

In the 2025 reporting year, total energy consumption at MANN+HUMMEL’s production sites was 536 GWh—a 
2% decrease compared to 2024 (546 GWh). The energy mix in 2025 consisted of approximately 315 GWh of 
electricity, 205 GWh of natural gas, and about 11 GWh from other sources (e.g., LPG, diesel, and district 
heating), representing roughly 2% of the total.

Thanks to our renewable energy sourcing strategy, 100% of the electricity we consumed in 2025 was from 
renewable sources (market-based)—up from 82% in 2024. This milestone—achieved through a combination of 
certified guarantees of origin (EACs in line with RE100) and direct renewable power, such as on-site solar, 
green tariffs, and PPAs—means we met our 100% renewable electricity target by 2025. This significantly 
reduced our Scope 2 emissions (see GRI 305) and underscores our commitment to decarbonizing energy use.

Energy efficiency: Energy efficiency is monitored at Group and divisional level. Based on the latest verified 
data (i.e., form 2024), energy efficiency in the Transportation division was 0.22 kWh per EUR of production 
output—around 2% higher than in 2023. This temporary deterioration was driven by short-term order 
cancellations, which led to inefficiencies in the operation of furnaces and afterburning plants. Countermeasures 
included temporary shutdowns, optimized batch planning, and adjusted shift models. In the LS&E division, 
energy efficiency remained stable at 0.11 kWh per EUR of production output, representing the second-best 
result since measurements began in 2021. Initial data for 2025 indicate a stabilization of efficiency levels 
supported by continued optimization measures.

Energy-saving measures: As part of the Group-wide energy efficiency program launched in 2022, energy 
savings of approximately 4.6 GWh were achieved in 2024, corresponding to an avoidance of around
2,100 t CO₂e (location-based). Savings comprised 3.9 GWh of electricity and 0.7 GWh of natural gas. In 2025, 
the program continued with a stronger focus on capital-intensive measures with lower marginal savings, and it 
was integrated into the annual optimization targets at site level to ensure long-term efficiency improvements.

Renewable energies: The share of renewable electricity increased from 82% in 2024 to 100% in 2025 
(market-based). This milestone was achieved through a combination of on-site solar power, green electricity 
tariffs, PPAs, and certified EACs in line with RE100 criteria. As a result, market-based Scope 2 emissions were 
reduced to zero in 2025 while location-based emissions continue to be reported transparently.

7,12,13 7,8,9
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2025 2024 2023
Production locations (incl. Headquarter) Number 46 50 54

Production locations with ISO 14001-
certification

Number 36 37 36

Coverage of ISO 14001-certification, based on 
locations

%  78  74  67 

Coverage of ISO 14001-certification, based on 
production output

%  91  92  91 
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Disclosure Name Details SDG UNGC
GRI 302-1 Energy consumption 

within the organization
12,13 7,8,9

Total energy consumption GWh 535.6 546.4 563.0  -2 

thereof from non-renewable sources GWh 417.8 445.3 466.3  -6 

thereof electricity consumption from 
fossil sources incl. nuclear energy

GWh 202.2 216.9 234.3  -7 

thereof natural gas consumption GWh 205.0 220.7 222.4  -7 

thereof fuel oil/diesel consumption GWh 3.6 3.5 4.1  4 

thereof LPG/propane consumption GWh 3.8 2.0 3.5  85 

thereof gasoline GWh 0.2 0.3 0.2  -21 

thereof district heating GWh 3.0 2.0 1.9  51 

thereof from renewable sources GWh 117.8 101.1 96.7  17 

thereof renewable electricity (external 
procurement)

GWh 112.1 98.2 94.7  14 

thereof renewable electricity (own 
generation)

GWh 1.0 0.8 0.4  28 

thereof solar thermal (own generation) GWh 0.0 0.1 0.0  -69 

thereof geothermal energy (own 
generation)

GWh 3.4 1.5 1.5  128 

thereof biogas consumption (possible 
shares in natural gas as well)

GWh 0.0 0.0 0.0  — 

2025 2024 2023
Change vs. 

previous year %
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thereof bio-heating oil/bio-diesel 
consumption

GWh 0.1 0.1 0.1  27 

thereof bio-LPG/bio-propane 
consumption

GWh 0.0 0.0 0.0  — 

thereof organic biofuel/bioethanol GWh 0.0 0.0 0.0  300 

thereof district heating generated from 
renewables

GWh 1.2 0.5 0.0  147 

Electricity consumption GWh 315.3 316.0 328.9  0 

Correction for countries with 100 % green 
power tariffs

GWh -22.1 -17.4 -16.9  27 

Electricity consumption, to compensate GWh 293.2 298.6 312.0  -2 

thereof offset by CO₂ certificates GWh 293.2 246.0 163.0  19 

Compensation rate through EAC %  100  82  52 

Thermal energy consumption GWh n/a

Cooling energy consumption GWh n/a

Steam consumption GWh n/a

Energy consumption outside the 
organization

GWh n/a

Reduction of energy requirements for 
products and services

GWh n/a

Share of renewable energies in total energy 
demand (Scope 1 + 2) / UN GC E.10

%  22  19 

2025 2024 2023
Change vs. 

previous year %
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Disclosure Name Details SDG UNGC
GRI 302-2 Energy consumption 

outside of the 
organization

MANN+HUMMEL does not currently collect quantified energy consumption data for activities outside its own 
operations (e.g., energy used by suppliers to produce our input materials or by customers using our products). 
As part of our climate reporting (GRI 305), we do calculate and disclose Scope 3 CO₂e emissions for purchased 
materials and related upstream activities, but these emissions are not a substitute for energy use data. 
Therefore, we have no Group-wide energy consumption figure to report under GRI 302-2 for 2025.

8,12,13 7,8,9

GRI 302-3 Energy intensity In 2025, MANN+HUMMEL’s total energy intensity was 0.127 GWh per EUR million revenue, compared to 0.121 
GWh/EUR million in 2024 and 0.120 GWh/EUR million in 2023, representing an increase of around 5% year-on-
year. This development reflects the fact that, in 2025, revenue and production volumes declined more sharply 
than total energy consumption, meaning fixed and volume-independent energy demands could not be reduced 
to the same extent. As a result, energy use per unit of revenue increased, despite ongoing energy-efficiency 
measures across operations.

While efficiency initiatives continued to deliver absolute energy savings, lower capacity utilization and 
structural baseline energy requirements offset these improvements in the energy intensity ratio in 2025. 
Divisional energy intensity figures for 2025 are not yet available and are therefore not reported at this stage. 
MANN+HUMMEL will continue to focus on operational efficiency, capacity optimization, and volume-adjusted 
energy management to stabilize and reduce energy intensity as business volumes recover. See GRI 302-1.

8,12,13 7,8,9

2025 2024 2023

Total energy intensity GWh/EUR million revenue 0.13 0.12 0.12

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 42

Energy efficiency (kWh/EUR 
production output)

0.21 0.21 0.19

Energy efficiency

2025 2024 2023
0.00

0.24

Energy intensity (GWh/EUR million 
revenue)

0.13 0.12 0.12

Total energy intensity

2025 2024 2023
0.00

0.16



Disclosure Name Details SDG UNGC
GRI 302-4 Reduction of energy 

consumption
In 2025, total energy consumption at MANN+HUMMEL decreased by approximately 2% compared to the 
previous year (2024: -3%; 2023: -14%). This continued reduction reflects the ongoing implementation of our 
global energy efficiency program, which has been in place since 2022 and supports systematic knowledge 
exchange across sites and the execution of efficiency measures.

Following the significant savings achieved in earlier years through numerous low-cost, high-impact (“quick 
win”) measures—particularly in 2023—the focus in 2025 shifted increasingly toward more capital-intensive 
measures with lower marginal savings potential. As a result, the year-on-year reduction in energy consumption 
in 2025 was more moderate than in prior years.

Throughout 2025, efficiency measures continued to be implemented as part of the program and standard 
process and production optimizations. By the end of the fiscal year, the standalone energy efficiency program 
was integrated into the annual optimization potential targets, ensuring that energy efficiency remains a 
permanent element of MANN+HUMMEL’s continuous improvement processes going forward.

12,13 7,8,9

2025 2024 2023

Change in total energy consumption 
compared with previous year

%  -2.0  -3.0  -14.2 
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Disclosure Name Details SDG UNGC
GRI 302-5 Reductions in energy 

requirements of
products and services

MANN+HUMMEL’s filtration solutions are designed to deliver high performance with minimal energy demand, 
enabling energy savings during product use. As an illustrative example, our ECO air filter product line in the 
HVAC segment combines optimal filtration performance with ultra-low pressure drop and is Eurovent-certified 
to the A+ energy efficiency class. When used in combination with intelligent ventilation control systems, such 
filters can contribute to reduced energy consumption in building operations. Similar design principles apply to 
our automotive filters, which are optimized to lower resistance and thus reduce energy or fuel demand in use.

At Group level, quantified reductions in the energy requirements of products and services are not yet reported 
under GRI 302-5. In 2025, however, we strengthened the PCF calculation methodology was independently 
certified as compliant with the GHG Protocol Product Standard. This certification applies to the methodology 
and provides a robust, standardized foundation to identify and prioritize future product-related energy and 
carbon reduction potentials without implying verified results for individual products at this stage.

7,9,12, 
13

7,8,9

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 44

https://airfiltration.mann-hummel.com/en-uk/air-filters.html


Materials management and resource efficiency (GRI 301)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Efficient use of materials is a key lever for reducing environmental impacts at MANN+HUMMEL. Our approach 
is guided by a simple principle: The most sustainable material is the one that is not used at all. We therefore 
focus on continuously increasing material efficiency, avoiding waste, and strengthening internal circular 
economy structures across our operations.

Material efficiency is addressed early in the value chain. In product development and packaging design, 
we apply design principles and optimize material selection with the aim of reducing material input while 
maintaining functionality, quality, and safety. Where feasible, materials are simplified and standardized to 
improve recyclability at end of life.

Within our operations, we actively promote waste prevention and internal circular material flows. In internal 
logistics, reusable containers and multi-use transport systems are increasingly replacing single-use packaging 
solutions. This reduces packaging waste and lowers material demand across production and distribution 
processes. We have also established internal recycling pathways at our sites. Production scrap and residual 
materials are collected separately and sorted by material type to enable high-quality recycling. In particular:

n	Steel and other metals are captured as clean scrap and fed back into established recycling streams.
n	Paper and cardboard from packaging/logistics are separated by grade and returned to recycling loops.

These measures help keep valuable materials in use, reduce waste generation, and support a more circular use 
of resources within our own operations.

At the same time, we recognize current limitations. Filter products are designed to capture and retain 
pollutants during use. As a result, end-of-life recycling of certain filter elements remains technically challenging. 
We are addressing this through ongoing development work, cross-functional collaboration, and partnerships 
aimed at improving recyclability over time.

Material efficiency, waste avoidance, and circularity are embedded in our sustainability priorities and contribute 
directly to SDG 12 (Responsible Consumption and Production). Progress is driven through local implementation 
at sites, supported by Group-wide standards and continuous improvement processes.

3,6,12
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GRI 301 Materials 2016

GRI 301-1 Materials used by weight 
or volume

The MANN+HUMMEL Group’s consolidated financial statements included 89 fully consolidated companies in 
2025 (17 domestic and 72 abroad). Because not all of these entities are integrated into a single centralized 
materials management system, Group-wide quantitative data on materials usage cannot yet be gathered and is 
therefore not reported for 2025. (For a list of entities, see Note 46 in the 2025 Annual Report.) 

GRI 301-2 Recycled input materials 
used

Data on the share of recycled input materials is not yet collected consistently across all Group entities and is 
therefore not disclosed at Group level.

As a matter of principle, MANN+HUMMEL seeks to increase the use of recycled materials wherever this is 
technically feasible, economically viable, and compatible with product quality and safety requirements. 
Examples include:

n	Use of recycled plastic fibers (e.g., from PET bottles) in selected filter media applications
n	Paper and cardboard packaging with a high recycled content

These initiatives support our broader objective of reducing the use of raw materials and improving circularity.

GRI 301-3 Reclaimed products and 
their packaging materials

MANN+HUMMEL does not currently collect Group-wide data on reclaimed products or packaging materials, 
and no global take-back schemes for sold products are in place. Our current focus is therefore on preventive 
measures along the value chain, including design-for-recycling, internal reuse systems such as multi-use 
containers, and internal and external recycling pathways for production and logistics materials. These measures 
aim to minimize material losses and waste generation throughout the product life cycle.

Looking ahead to the expected application of the EU PPWR in 2026, we are preparing by reviewing packaging 
designs for recyclability and reuse, further reducing packaging material where feasible, strengthening data 
readiness and traceability for packaging, and clarifying interfaces with Extended Producer Responsibility (EPR) 
schemes. These preparatory activities are intended to support a structured transition to upcoming 
requirements without making premature claims of compliance.

Disclosure Name Details SDG UNGC
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Disclosure Name Details SDG UNGC

Operational waste management, including wastewater (GRI 306)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

We want to avoid waste as much as possible—or at least reduce it. This applies in particular to hazardous 
waste. That is why we regularly review our production processes for opportunities to avoid waste. Wherever 
possible and legally permitted, waste is recycled. To manage these processes, the Transportation division has 
introduced global KPI reporting for recycling rates and waste efficiency. The targets are defined at global, 
regional, and local levels.

GRI 306 Waste 2020

GRI 306-1 Waste generation and 
significant waste-related 
impacts

3,6,12 7,8,9

2025 2024 2023
Change vs. 

previous year %

Waste generation, total (GRI 306-3) k t 79.0 62.7 70.1  26 

thereof hazardous waste* k t 3.2 3.0 2.5  8 

thereof non-hazardous waste* k t 71.2 57.4 63.7  24 

thereof waste for disposal (GRI 306-5) k t 5.2 2.0 2.8  158 

thereof waste for recycling (GRI 306-4) k t 73.8 60.6 67.2  22 

thereof material utilization k t 64.0 48.0 n/a  33 

thereof thermal disposal k t 9.2 12.0 n/a  -23 

thereof composting k t 0.5 0.6 n/a  -13 

thereof scrap and metals, total k t 28.1 29.6 35.0  -5 

Recycling rate, total 
(material+thermal+composting)

%  93.4 96.8 96.0

Waste intensity t/EUR million 18.8 13.8 14.9  36 

Share of hazardous waste %  4.0  4.7  3.6 

* Information only for the Transportation division
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Disclosure Name Details SDG UNGC
GRI 306-2 Management of 

significant waste-related 
impacts

As part of the onboarding process for waste disposal companies, we check those companies’ qualifications and 
waste management permits. In the Transportation division, this is the responsibility of the sites. If hazardous 
waste is also handed over, we carry out additional disposal audits on-site to inspect the handling and storage 
of our waste on the disposal company's premises.

3,6,12 7,8,9

GRI 306-3 Waste generated See GRI 306-1. 3,6,12 7,8,9

GRI 306-4 Waste diverted from 
disposal

See GRI 306-1.
3,12 7,8,9

GRI 306-5 Waste directed to 
disposal

See GRI 306-1.
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Water management (GRI 303)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL is committed to protecting water resources by preventing pollution, managing water-related 
risks, and reducing water use where possible. We have global standards and procedures in place as part of our 
ISO 14001-based HSE management system to avoid soil and groundwater contamination and to monitor water 
consumption in order to protect local habitats. Our approach is guided by local context: While our production 
processes are not highly water intensive, we prioritize action in water-scarce regions. In 2025, we assessed all 
production sites using the WRI Aqueduct Water Risk Atlas and identified six sites—all in the Transportation 
division—located in areas of “extremely high” water stress, accounting for about 15% of the division’s annual 
water use. We focus on water efficiency improvements and closed-loop reuse—especially at these high-stress 
sites (e.g., installing closed-circuit cooling systems at selected plants). Across the Group, we encourage internal 
water recirculation and wastewater treatment to minimize our impact on shared water resources.

Water stewardship efforts also extend to our supply chain. We require our suppliers—through our Code of 
Conduct for Suppliers—to implement comparable environmental standards, including responsible water 
management, and to cascade these expectations through their own suppliers. We also report our water 
management performance externally via CDP Water Security, allowing stakeholder feedback and 
benchmarking. The CDP Water rating for 2025 was “B” (Management), reflecting a proactive but still-
developing approach. At present, no Group-wide numeric water reduction target has been set; water efficiency 
is instead managed via site-level KPIs and integrated into our HSE risk assessment process. Going forward, we 
aim to establish more structured water goals in alignment with local conditions and global best practices.

7,8,9
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GRI 303 Water and Effluents 2018

GRI 303-1 Interactions with water as 
a shared resource

MANN+HUMMEL’s operations withdraw water primarily from municipal supplies and on-site wells, and our 
water discharge consists mainly of treated process and sanitary wastewater. In aggregate, our production 
facilities withdrew approximately 565,000 m³ of water in 2025. We interact with water mainly for production 
processes (e.g., manufacturing and rinsing needs), cooling, and domestic uses (e.g., sanitation in facilities). We 
aim to minimize any water-related impacts by improving water efficiency, reducing withdrawal volumes where 
possible, and ensuring proper wastewater treatment to mitigate quality impacts on receiving water bodies.

To identify and address water-related impacts, we regularly evaluate water stress and risks at our sites. As 
noted, six manufacturing locations in regions such as China, Mexico, and India face extremely high water stress, 
so we pay special attention to managing water sustainably at these sites. This includes measures like recycling 
process water, optimizing cooling systems, and raising employee awareness about conservation. To manage 
water as a shared resource, we engage with relevant local stakeholders when necessary (e.g., complying with 
municipal water use restrictions during droughts, collaborating with industrial park partners on water reuse). 
Supplier engagement on water is part of our broader sustainability program. We communicate expectations on 
water stewardship (e.g., avoiding pollutant discharge, managing water usage, etc.) to key suppliers through our 
Code of Conduct and sustainability audits, especially for suppliers in water-scarce regions.

Currently, we do not have a formal Group-wide water reduction target (see GRI 3-3, above), but we monitor 
water intensity and withdrawal data annually and aim to continuously improve water efficiency in line with our 
commitment to SDG 6 (Clean Water and Sanitation).

6 7,8,9
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Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 50



GRI 303-2 Management of water 
discharge-related 
impacts

All MANN+HUMMEL production sites operate under local water permits and regulations, which set specific 
requirements for effluent quality and monitoring. We ensure that each site monitors wastewater parameters as 
required by law. Typically, this monitoring focuses on process wastewater (i.e., industrial effluents), especially 
where it is treated on-site (e.g., via oil separators or biological treatment) before discharge. The frequency and 
scope of testing are site-specific and adhere to local laws and permit conditions. For example, some facilities 
perform monthly checks for pH and chemical oxygen demand, while others have quarterly or annual 
compliance sampling.

There are no globally uniform wastewater quality parameters in place across the Group. Instead, our minimum 
standard is full compliance with all local discharge limits; sites with more sensitive receiving waters or stricter 
local requirements often implement additional controls. For instance, some facilities have internal guidelines to 
ensure effluents are treated to a higher standard than legally required (e.g., pre-treating process water even 
when discharging to municipal sewers). Our central HSE function provides guidance via corporate standards 
on preventing water pollution, such as proper storage of chemicals to avoid leaks and regular equipment 
maintenance to prevent unpermitted releases.

We are pleased to report that in 2025, there were no significant unauthorized discharges or permit violations 
related to water. By adhering to local and internal standards, we mitigate water pollution risks and help protect 
downstream ecosystems and communities. (Note: Since water impacts are mostly local, we have not set 
Group-wide effluent targets, but we continue to ensure each site meets its discharge obligations and looks for 
opportunities to improve water quality beyond compliance.)

6 7,8,9
Disclosure Name Details SDG UNGC
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Disclosure Name Details SDG UNGC
GRI 303-3 Water withdrawal Water intensity has increased by approximately 6.6% compared to the previous year. This is mainly due to more

accurate and comprehensive recording of relevant data.
6 7,8,9

2025 2024 2023

Total water intensity m³/EUR million 134.1 125.8 122.1

Water withdrawal, total m³ 565,000 508,000 524,000

thereof surface water m³ 5,000 0 0

thereof ground water m³ 99,000 73,000 67,000

thereof sea water m³ 0 0 0

thereof produced water m³ 17,000 0 0

thereof water from a third party m³ 444,000 435,000 457,000

Water withdrawal (in areas of high or very high water 
stress according to Aqueduct Water Risk Atlas), total

m³ 203,000 207,000 181,000

thereof surface water m³ 0 0 0

thereof ground water m³ 30,000 28,000 22,000

thereof sea water m³ 0 0 0

thereof produced water m³ 0 0 0

thereof water from a third party m³ 173,000 179,000 159,000
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Disclosure Name Details SDG UNGC
GRI 303-4 Water discharge Depending on local legal requirements and water permits, sites monitor wastewater parameters. At most sites, 

wastewater monitoring is limited to production wastewater, especially if it is treated in the company's own 
treatment plants. The testing intervals vary locally, depending on local legal requirements.

6 7,8,9

2025 2024 2023
Water recirculation, total m³ 528,000 494,000 495,000

thereof surface water m³ 11,000 36,000 23,000

thereof ground water m³ 1,000 0 0

thereof sea water m³ 0 0 0

thereof water from a third party m³ 516,000 458,000 472,000

GRI 303-5 Water consumption

2025 2024 2023

Total consumption of water from 
all areas 

m³ 37,000 15,000 30,000
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Biological diversity (e.g., land use) (GRI 304)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

We are particularly keen to avoid damaging protected habitats and habitats that are sensitive to biodiversity in 
the vicinity of our sites. We therefore check our production sites for relevant protected areas in the immediate 
vicinity and assess any potential risks. This assessment was completed for all sites in the Transportation division 
in 2025. In our Code of Conduct for Suppliers, we require our suppliers to introduce comparable standards and 
anchor them in their supply chain.

12,13 7,8,9

GRI 304 Biodiversity 2016

GRI 304-1 Operational sites owned, 
leased, managed in, or 
adjacent to, protected 
areas and areas of high 
biodiversity value outside 
protected areas

MANN+HUMMEL operates production, administrative, and storage sites worldwide. The 30 production sites of 
the Transportation division are located outside protected areas and areas of high biodiversity value. None of 
the production sites in this division is directly adjacent to a protected area. Five production sites are located 
within one kilometer of a protected area, but our business activities do not negatively impact them.

14,15

GRI 304-2 Significant impacts of 
activities, products, and 
services on biodiversity

Currently, there are no established processes for collecting relevant data on a global level.

GRI 304-3 Habitats protected or 
restored

Currently, there are no established processes for collecting relevant data on a global level.

Disclosure Name Details SDG UNGC
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Employees and 
social affairs

Zero tolerance for human rights violations.

Respecting human rights isn't a checkbox for 
MANN+HUMMEL; it's a core principle embedded in 
everything we do. As a global organization, we embrace 
diversity in all its forms as an everyday reality.

Our commitment is backed by our membership in the 
UNGC. We stand firmly against child labor, forced labor, 
and discrimination of any kind.

The well-being of our employees and customers is 
always our top priority. Through our Supplier Code of 
Conduct, we extend these values beyond our own walls, 
holding our suppliers to the same high standards we set 
for ourselves.
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New work (e.g., flexible working conditions, home office, etc.) (GRI 401)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

We shape the future—together with our employees. We position ourselves as an attractive employer in the 
competition for qualified specialists and workers. We provide a great place to work, and ensure healthy, safe, 
and fair working conditions.

Partnership-based corporate culture: We promote the individual talents of our employees and live a corporate 
culture based on trust, openness, and mutual respect. For us, this also includes communicating business 
decisions transparently. We communicate strategic plans and structural changes at an early stage and actively 
involve employee representatives in change processes in accordance with legal and collective agreement 
requirements. In German companies with co-determination obligations, we support the Works Council at the 
annual general meeting at which the management provides comprehensive information. 

Talent management with perspective: We believe in the potential of each individual. Our guiding principle is 
that everyone has talent. This conviction is the foundation of our Talent Management. We promote individual 
strengths and develop talents in a targeted manner, tailored to personal interests and our business goals.

Diversity and participation: For us, diversity is more than just a buzzword; it’s our reality. We actively involve 
people from different backgrounds with different experiences and perspectives in our development processes. 
In this way, we create a working environment that promotes innovation and in which everyone can contribute.

Individual development and flat hierarchies: We value initiative, fairness, and quick decision-making. 
Our employees benefit from customized training programs that support them on their personal career path, 
from onboarding to professional and personal development.

Well-being: The satisfaction of our employees is a key concern for us. We support them in balancing their 
professional and private lives through the following:

n	Flexible working time models
n	Individual life phase models
n	Health promotion and care services
n	Company pension scheme

We create space in which our employees can develop both professionally and privately.

Disclosure Name Details SDG UNGC
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Disclosure Name Details SDG UNGC
GRI 401 Employment 2016
GRI 401-1 New employee hires and 

employee turnover
8

2025 Europe Americas
Asia-

Pacific 2024
Fluctuation %  6.6  3.0  12.5  6.4  12.3 

Entries, total Number 6,232 1,842 3,721 669 7,487

thereof women Number 2,330 804 1,357 169 3,086

thereof women in the age group < 30 years Number 1,082 318 679 85 1,498

thereof women in the age group 30–50 years Number 1,042 398 566 78 1,189

thereof women in the age group > 50 years Number 206 88 112 6 399

thereof men Number 3,409 1,038 1,871 500 4,063

thereof men in the age group < 30 years Number 1,725 471 960 294 2,136

thereof men in the age group 30–50 years Number 1,422 458 763 201 1,480

thereof men in the age group > 50 years Number 262 109 148 5 447

thereof other/non-binary Number 0 0 0 0 1

thereof not disclosed Number 493 0 493 0 337

thereof without age specification Number 0 0 0 0 0

Leavings, total Number 6,533 1,873 4,151 509 6,937

thereof women Number 2,518 816 1,567 135 2,864

thereof women in the age group < 30 years Number 1,018 284 688 46 1,225

thereof women in the age group 30–50 years Number 1,051 342 628 81 1,124

thereof women in the age group > 50 years Number 449 190 251 8 515

thereof men Number 3,463 1,057 2,032 374 3,801

thereof men in the age group < 30 years Number 1,506 406 925 175 1,747

thereof men in the age group 30–50 years Number 1,405 397 826 182 1,450

thereof men in the age group > 50 years Number 552 254 281 17 604

thereof other/non-binary Number 4 0 4 0 10

thereof not disclosed Number 548 0 548 0 262

thereof without age specification Number 0 0 0 0 0
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Disclosure Name Details SDG UNGC
GRI 401-2 Benefits provided to full-

time employees that are 
not provided to 
temporary or part-time 
employees

The scope of company benefits varies within the MANN+HUMMEL Group depending on the (national) company 
and region. Here, we provide examples of some of the company benefits for employees of the German 
companies MANN+HUMMEL GmbH and MANN+HUMMEL International GmbH & Co. KG. These include 
supplementary health insurance, eldercare, a canteen, company cars (depending on position), subsidized bicycle 
leasing, a company doctor, a company pension plan, sports groups, and more. We offer part-time employees the 
same benefits as full-time employees. However, some of these benefits are subsidized in proportion to the 
number of hours worked. In individual cases, these benefits are also available to temporary workers.

3,8 6

GRI 401-3 Parental leave Parental leave is structured differently within the MANN+HUMMEL Group depending on the (national) 
companies and regions. It is essentially based on the legal provisions and regulations in the respective country. 
No global data collection took place in this regard in the reporting year.

5,8 6
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Occupational health and safety, including well-being (GRI 403)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

No accidents at work—that’s our goal! MANN+HUMMEL stands for comprehensive accident prevention. 
Employees also ensure a safe and healthy working environment. The MANN+HUMMEL Code of Conduct and 
our management policy define the guiding principles for our business interactions. We use internal processes to 
ensure that these principles are implemented and that legal requirements for occupational health and safety 
are met. We take these aspects into account when designing our work processes and workplaces, and we 
eliminate any identified risks.
 
The Transportation division has introduced a management system that forms the basis for our certification in 
accordance with the ISO 9001, IATF 16949, ISO 14001, and ISO 45001 standards. The LS&E division also has 
management systems in place in accordance with company guidelines, but these are not certified.

Disclosure Name Details SDG UNGC
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GRI 403 Occupational Health and Safety 2018

GRI 403-1 Occupational health and 
safety management 
system

All MANN+HUMMEL sites comply with applicable legal, regulatory, and customer-specific requirements. 
Additionally, management systems for occupational health and safety have been established. The production 
sites of the Transportation division have introduced an occupational health and safety management system 
that meets the requirements of ISO 45001.

In principle, the MBC is responsible for occupational health and safety issues, while operational responsibility 
lies with the respective managing director. A site manager is appointed at all sites to ensure compliance with 
occupational health and safety requirements. HSE specialists have been appointed at the production sites of 
the Transportation division, and they report directly to site management. A local Health and Safety Committee 
has also been set up under the leadership of the respective plant management. This committee includes 
representatives of all legal entities and divisions at the site.
 
HSE-related KPIs are collected and reported at all sites.

8

GRI 403-2 Hazard identification, risk
assessment, and incident 
investigation

The following HSE-related procedures are documented in the Transportation division’s MMS. For the purposes 
of this report, we will limit ourselves to the most important points:

1. Procedures for identifying and assessing HSE risks: This procedure identifies and evaluates risks and 
opportunities in order to eliminate, replace, or control the potential negative effects of certain planned 
activities before they occur.

2. Procedures for investigating HSE-related incidents and work-related illnesses: This procedure defines 
the activities and responsibilities for documenting incidents (e.g., near misses, first aid cases, accidents, 
emergencies, work-related illnesses, etc.), analyzing causes, and determining and implementing 
necessary improvement measures.

8
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GRI 403-3 Occupational health 
services

Production sites in the Transportation division work with occupational health service providers who support 
them in areas such as risk assessments and workplace design. Additionally, company doctors and occupational 
health services carry out occupational health examinations in accordance with local legal requirements.

8

GRI 403-4 Worker participation, 
consultation, and 
communication on 
occupational health and 
safety

HSE standards cover health, safety, and environmental protection. They raise awareness of the responsibility 
that managers and individual employees have for occupational health and safety. Specific regional and local 
procedures and instructions must be strictly observed. Our corporate processes also take into account the 
involvement and participation of employees or employee representatives in the further development of our 
HSE standards. Regular meetings—local, regional, and global—serve to communicate HSE-related topics and 
are defined in the Corporate Quality HSE Governance Plan. In the Transportation division, HSE topics are an 
integral part of operational meetings to ensure the highest level of HSE protection.

Relevant HSE topics include:

n	Adjustments and planned changes to the design of work areas and processes
n	Relevant changes to HSE procedures and regulations
n	Results of HSE risk assessments
n	Results of root cause analysis of incidents or near misses
n	Status of HSE performance (KPIs)
n	Suggestions for improvement measures
n	Status of corrective or preventive measures

HSE-related issues are coordinated with local employee representatives at numerous levels and are described 
in several internal procedures.

8 6
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GRI 403-5 Worker training on 
occupational health and 
safety

Based on task-related skills and qualifications, we familiarize our employees with HSE-related hazards, risks, 
and safety rules. This ensures that all employees are sufficiently qualified and instructed based on their task to 
make them aware of the impact of their actions or omissions on HSE-relevant aspects. The onboarding, 
including for new employees, covers HSE topics such as:

n	HSE policy
n	HSE objectives and the contribution of employees to the effectiveness of the HSE management system
n	HSE requirements, responsibilities, and tasks
n	Actual and potential impacts, hazards, and risks associated with the work performed as well as the possible 

consequences of deviations
n	Protective measures and lessons learned from incidents
n	Behavior in emergencies and emergency preparedness

The respective supervisor is responsible for providing instruction and documenting it. In general, HSE-related 
content is explained periodically in accordance with local regulations, including verification of effectiveness 
through behavioral observation, surveys, testing, and so on.

All internal and external training and instruction is planned, carried out, and documented in accordance with an 
internal procedure. The organization of HSE training is described in the global training procedure, “Training and 
Awareness.” Numerous training presentations focusing on global HSE procedures are available in the internal 
HSE training academy. Business partners and service providers receive a briefing on the necessary HSE 
protective measures to be observed on MANN+HUMMEL premises before entering the site. Local regulations 
apply to visitors.

Disclosure Name Details SDG UNGC
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Disclosure Name Details SDG UNGC
GRI 403-6 Promotion of worker 

health
Global guidelines for implementing local health promotion programs are defined in our HSE Governance Policy. 
Numerous plants carried out health promotion activities in 2025.

3 6

GRI 403-7 Prevention and 
mitigation of 
occupational health and 
safety impacts directly 
linked by business 
relationships

The prevention of health and safety risks directly related to business relationships is set out in our HSE 
Governance Policy and in our global approach to contractor management.

8

GRI 403-8 Workers covered by an 
occupational health and 
safety management 
system

Information is presented separately for the Transportation and LS&E divisions, as follows: 8

Transportation 2025 2024 2023

Number of production & development sites incl. headquarters with 
ISO 45001

Number 30 30 29

Degree of ISO 45001 coverage (based on sites) %  97  97  91 

Degree of ISO 45001 coverage (in relation to employees) %  100  87  89 

Degree of ISO 45001 coverage (based on production output) %  100  94  92 

Life Sciences & Environment 2025 2024 2023

Number of production & development sites incl. headquarters with 
ISO 45001

Number 1 2 2

Degree of ISO 45001 coverage (based on sites) %  7  11  9 

Degree of ISO 45001 coverage (in relation to employees) %  2  6  12 

Degree of ISO 45001 coverage (based on production output) %  2  6  7 
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Disclosure Name Details SDG UNGC
GRI 403-9 Work-related injuries In the reporting year, work-related injury data is disclosed in accordance with GRI 403-9 and, for the first time, 

reflects a combined scope of the Transportation and LS&E divisions, limiting comparability with prior periods. 
Reported incidents include all work-related accidents and occupational health events that result in fatalities, 
severe injuries, or at least one lost, restricted, or transferred workday, covering employees and temporary 
workers within the defined reporting scope. Commuting incidents and contractors outside the defined 
employee scope are excluded. 

The increase in reported rates is primarily driven by higher incident levels and a reduction on workings hours 
within the LS&E division. This reflects a scope-related effect rather than a uniform performance decline across 
all divisions.

2025 2024 2023

Lost Time Incidents (LTIR) LTIR 4.0 2.9 3.4

Fatal incidents Number 0 0 1

Total number of incidents causing lost days and restricted days Number 138 113 141

GRI 403-10 Work-related ill health

2025 2024 2023

Number of work-related illnesses Number 1 1 2

Deaths due to work-related diseases Number 0 0 0

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 64



Disclosure Name Details SDG UNGC

Training and continued education (GRI 404)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Learning as the key to success: The continuous training and development of our employees is a key factor in 
MANN+HUMMEL's success. That is why we offer targeted learning and development opportunities tailored to 
the respective roles and functions.

Diverse learning formats (internal and external): In addition to customized training programs, we cooperate 
with LinkedIn Learning worldwide. This platform enables our employees to access a wide range of high-quality 
online courses independently and flexibly—anytime, anywhere. We also offer a broad spectrum of internal and 
external training courses that strengthen both professional and personal skills.

Mandatory training and sustainable topics: Regular, globally available mandatory training courses on topics 
such as compliance, data protection, and occupational safety are an integral part of our learning offering.

Our training portfolio is continuously expanded—particularly to include topics that are highly relevant to 
sustainability, innovation, and corporate responsibility.

GRI 404 Training and Education 2016

GRI 404-1 Average hours of training 
per year per employee

No information is available on this.

GRI 404-2 Programs for upgrading 
employee skills and 
transition assistance 
programs

MANN+HUMMEL offers various programs to improve skills and targeted training measures for specific 
employee/professional groups. Additionally, outplacement counseling is provided as part of termination 
agreements. In individual cases, we also offer sabbaticals with a guarantee of return.

8 6

GRI 404-3 Percentage of employees 
receiving regular 
performance and career 
development reviews

All employees receive annual performance reviews, including individual development plans. This is supported 
by our annual Talent Cycle process.

5,8,10
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Disclosure Name Details SDG UNGC

Diversity and inclusion: Compensation guidelines (GRI 405)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

See GRI 2-23. More information about our employees and employee benefits can be found here.

GRI 405 Diversity and Equal Opportunity 2016

GRI 405-1 Diversity of governance 
bodies and employees

5,8 6

2025 Europe Americas Asia-Pacific
Management Board Number 3 2 1 0

Age structure/proportion < 30 Years % 0 0 0 0
Age structure/proportion 30–50 Years %  33  50 0 0
Age structure/proportion > 50 Years %  67  50  100 0

Group Vice President Number 13 9 1 3
Proportion of women %  23  33 0 0

Age structure/proportion < 30 Years % 0 0 0 0

Age structure/proportion 30–50 Years %  54  56 0  67 

Age structure/proportion > 50 Years %  46  44  100  33 

Employees with a leading function Number 1,583 786 526 271
Age structure/proportion < 30 Years %  2  2  5  0 

Age structure/proportion 30–50 Years %  67  65  61  84 

Age structure/proportion > 50 Years %  30  33  34  16 

Employees without leading function Number 18,033 9,670 6,048 2,315
Age structure/proportion < 30 Years %  17  14  20  22 

Age structure/proportion 30–50 Years %  57  57  52  71 

Age structure/proportion > 50 Years %  26  30  28  7 

Proportion of women in relation to leaders, total %  22  22  20  24 
Female employees with a leading function %  4  4  4  8 

Female employees without a leading function %  96  96  96  92 

Proportion of women in relation to the workforce, total %  42  45  41  31 
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Disclosure Name Details SDG UNGC
GRI 405-2 Ratio of basic salary and

remuneration of women 
to men

No information is available on this.

Non-discrimination (GRI 406)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

The MANN+HUMMEL Group guarantees equal opportunities and equal treatment regardless of religion, 
nationality, sexual orientation, social background, or political views, provided that these are based on 
democratic principles and tolerance toward those who hold different views.

Employees are neither favored nor disadvantaged because of their membership in a trade union or company 
employee representation. See Section 1.2 of our Code of Conduct.

GRI 406 Non-Discrimination 2016

GRI 406-1 Incidents of 
discrimination and 
corrective actions taken

Incidents of discrimination can be reported via the whistleblowing system as well as through other channels. 
These reports are reviewed for plausibility. Based on this review, a decision is made as to whether an 
investigation will be initiated. Remedial measures such as training or disciplinary action may be taken. In 2025 
(May–December) 20 reports/incidents were considered as substantiated or partly substantiated.

5,8 6
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Disclosure Name Details SDG UNGC

Working conditions (e.g., fair pay) (GRI 407)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Fairness, co-determination, and trusting cooperation: Fair, transparent, and comparable remuneration is a 
matter of course for MANN+HUMMEL. The right to freedom of association and active participation in collective 
bargaining with employee representatives is equally important to us.

Anchored in our Code of Conduct: In our Code of Conduct, we expressly acknowledge the right of all 
employees to form collective interest groups and to conduct collective bargaining to shape their working 
conditions. This commitment is an integral part of our corporate culture.

Constructive dialog with employee representatives: Management and our site managers maintain constructive 
and trusting cooperation with employee representatives—even when dealing with challenging issues. We focus 
on dialog, respect, and joint solutions.

Leadership with responsibility: Our managers have a special responsibility for communicating with their teams. 
They actively exemplify our values and promote them in their daily interactions with one another. This includes 
informing employees in a timely, open, and comprehensive manner about all relevant developments.

For suppliers, see GRI 414.

GRI 407 Freedom of Association and Collective Bargaining 2016

GRI 407-1 Operations and suppliers 
in which the right to 
freedom of association 
and collective bargaining
may be at risk

There are no known organizations or suppliers that restrict freedom of association, union membership, or collective 
bargaining. MANN+HUMMEL takes its commitment to working in a spirit of trust with all elected employee 
representatives and unions worldwide very seriously. This also applies to compliance with all legal or relevant 
collective bargaining agreements. By establishing uniform processes for dealing with HR issues, we create a legally 
compliant and trusting relationship with employee representatives such as works councils and/or trade unions.

Suppliers are monitored as part of standardized and regular risk analyses as part of human rights risk 
management. In doing so, the MANN+HUMMEL Group complies with the requirements of the LkSG. Details can 
be found on our website here. See also GRI 2-23.

8 2,3
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Child/forced labor (GRI 408 & GRI 409)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL uses the ongoing globalization of goods and capital markets to create worldwide production 
and distribution networks. These global networks give rise to a social responsibility that MANN+HUMMEL is 
committed to fulfilling. The basic principles of human coexistence and work must be respected everywhere. 
Forced labor and child labor are unacceptable under any circumstances. On this basis, we take advantage of 
opportunities for successful business activities and employment and minimize potential risks. Ultimately, this is 
also important in terms of international competitiveness.

The risk management and due diligence processes for Group-wide purchasing with regard to compliance with 
human and environmental rights were further expanded in the reporting year. To this end, we have introduced 
comprehensive analysis, information, and evaluation tools and integrated them into standard processes—both 
within our own workforce and in the supply chain.

Suppliers have been informed and requested to cooperate with international standards—such as the UNGC, 
OECD, and ILO standards—or to implement their own requirements. This is based on our General Terms and 
Conditions of Purchase as well as our Code of Conduct for Suppliers. In the reporting year, a human rights 
declaration and an updated Code of Conduct for Suppliers were added, among other things. In line with the 
LkSG and the new reporting standard of the UNGC, reporting will also be significantly expanded, and a globally 
responsible Human Rights Officer has been appointed.

Any concerns can be raised either directly to the management or via the whistleblowing system (also 
anonymously). To ensure fair and impartial case handling, MANN+HUMMEL has implemented a standardized 
procedure that guarantees neutral review of all reports.

Disclosure Name Details SDG UNGC
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GRI 408 Child Labor 2016

GRI 408-1 Operations and suppliers 
at significant risk for 
incidents of child labor

MANN+HUMMEL prohibits all forms of child labor and does not employ children under the minimum legal 
working age applicable in the respective country or legal system. MANN+HUMMEL stipulates a minimum age of 
15, even if local legislation permits employment at a younger age. Exceptions to this rule are only permitted 
within the scope of Articles 6–8 of Convention No. 138 of the ILO of June 26, 1973, concerning the minimum 
age for admission to employment. Furthermore, MANN+HUMMEL prohibits the worst forms of child labor for 
children under the age of 18 in accordance with the core labor standards of the ILO. 

In countries with a potential risk, we have established control mechanisms, such as age verification.
MANN+HUMMEL expects suppliers to comply with the Code of Conduct for Suppliers, which we refer to in 
every order.

This forms the basis for cooperation and sets out our expectations regarding respect for human rights and 
working conditions in accordance with the fundamental principles of the UNGC and the ILO. In addition to 
national laws, it also includes ILO Conventions Nos. 29, 87, 98, 100, 105, 111, 138, and 182, as well as the 
International Covenant on Civil and Political Rights (ICCPR); the International Covenant on Economic, Social 
and Cultural Rights (ICESCR); the Minamata Convention on Mercury; and the Stockholm Convention on 
Persistent Organic Pollutants (POPs).

As part of the sustainable procurement program, a regular risk assessment of all active suppliers is carried out. 
Suppliers are assessed for potential labor and human rights risks—including child and forced labor—based on 
industry risks, country risks, and economic relevance to MANN+HUMMEL. To mitigate potential risks identified 
in the initial assessment, we require our suppliers to conduct a comprehensive corporate social responsibility 
(CSR) assessment on the EcoVadis cooperation platform. This transparency ensures that critical aspects and 
opportunities for optimization are identified and that we can achieve our sustainability goals together with our 
suppliers.

Additionally, suppliers are continuously monitored for current labor and human rights incidents. In the event 
of an alert, countermeasures are defined, implemented, and documented.

8 5

Disclosure Name Details SDG UNGC

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 70



Disclosure Name Details SDG UNGC

GRI 409 Forced or Compulsory Labor 2016

GRI 409-1 Operations and suppliers 
at significant risk for 
incidents of forced or 
compulsory labor

See GRI 408-1. 8 4

Social commitment/local responsibility (GRI 413)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL considers local responsibility to be part of its broader understanding of corporate 
responsibility. The company supports selected local initiatives and community-related activities at various sites, 
taking into account local needs and circumstances. These activities are intended to contribute to social 
development and community engagement in areas connected to MANN+HUMMEL’s operations. Find more 
information here.

GRI 413 Local Communities 2016

GRI 413-1 Operations with local 
community engagement, 
impact assessments, and 
development programs

During the reporting year, various MANN+HUMMEL branches involved local communities in impact assessment 
initiatives and development programs.

GRI 413-2 Operations with 
significant actual and 
potential negative 
impacts on local 
communities

See GRI 308-2.
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Product safety (GRI 416)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

We take responsibility for our products across the relevant stages of the supply chain. To this end, we involve 
our suppliers and comply with applicable legal and regulatory requirements, such as the EU chemical 
regulations REACH (Registration, Evaluation, Authorization, and Restriction of Chemicals) and RoHS 
(Restriction of Hazardous Substances), as well as the EU directive on the restriction of the use of certain 
hazardous substances in electrical and electronic equipment.

The MANN+HUMMEL MMS and all quality assurance and risk management processes and standards are 
designed to support the safety and health protection of our customers. In particular, we highlight safety-related 
features that are specifically checked as part of the failure mode and effects analysis (FMEA) reliability analysis, 
including validations and process monitoring, in order to avoid risks to health and safety.

Additionally, where relevant and appropriate, we inform end users and service personnel about the correct 
handling of our products. If necessary, we also offer appropriate training courses.

In compliance with the requirements of IATF 16949 (Automotive Quality Management System Standard), 
we have anchored product safety issues in our product development process. It describes the process from 
initial development to the initiation of necessary measures in the event of product safety incidents. Both the 
production sites and the central functions are subject to regular internal and external audits. In this way, we aim 
to ensure compliance with and the continuous improvement of our MMS and the associated processes.

Disclosure Name Details SDG UNGC
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GRI 416 Customer Health and Safety 2016

GRI 416-1 Assessment of the health 
and safety impacts of 
product and service 
categories

MANN+HUMMEL solutions are designed to support the protection of human health and to reduce potential 
health and safety impacts in line with our corporate goal of separating the useful from the harmful. 
Our products and product categories are subject to defined quality assurance and risk management processes 
to assess and address potential health and safety impacts throughout their lifecycle. These processes include, 
among others, risk analyses, validations, and application-specific testing aimed at identifying, evaluating, and 
mitigating potential risks associated with the use of our products.

To further strengthen product safety management, the Transportation division has established a global 
warning system addressing potential health and safety impacts of products and services, enabling the 
systematic identification, escalation, and management of relevant issues.

GRI 416-2 Incidents of non-
compliance concerning 
the health and safety 
impacts of products and 
services

In 2025, there were no customer reports on this topic in the Transportation division.

Disclosure Name Details SDG UNGC
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Responsible marketing/product labeling (GRI 417)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Customer safety and product compliance are core priorities at MANN+HUMMEL. We design, manufacture, and 
deliver products in line with applicable safety standards, legal requirements, and internal guidelines, supported 
by structured testing, risk assessments, and continuous improvement across the product lifecycle. PSCRs 
ensure governance, escalation, and compliance with market-specific requirements, while standardized 
processes, digital tools, and global training enable consistency and traceability from development to delivery.

Division-specific standards apply where relevant (e.g., IATF 16949 in Transportation, or stringent performance 
and safety checks in LS&E applications). Regulatory preparedness is embedded in our product information and 
labeling processes (see GRI 417-1) with cross-functional coordination on materials, packaging, and waste 
(see GRI 301 and GRI 306).

Disclosure Name Details SDG UNGC
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GRI 417 Marketing and Labelling 2016

GRI 417-1 Requirements for 
product and service 
information and labeling

MANN+HUMMEL products are required to comply with all applicable environmental, product safety, and 
labeling regulations in the markets in which they are placed. This includes, among others, CE conformity in the 
EU, REACH and RoHS, International Material Data System (IMDS) and Global Automotive Declarable Substance 
List (GADSL) for automotive material documentation, and relevant regional requirements such as the Toxic 
Substances Control Act (TSCA) in the US, the China Compulsory Certificate (CCC), K-REACH in South Korea, 
and the UKCA marking in the UK. Standardized processes, internal controls, and digital tools support the 
consistent identification, implementation, and verification of product information and labeling requirements 
across the product lifecycle.

In preparation for the EU PPWR, which will apply from August 2026, MANN+HUMMEL has initiated a structured 
compliance program covering packaging design, labeling, and traceability. Key measures include the review of 
packaging materials and recyclability, the collection of supplier declarations and Declarations of Conformity, 
the introduction of standardized material labeling, and preparations for batch identification and digital 
information carriers (e.g., QR codes), where required. These activities are coordinated across business divisions 
and aligned with our materials and waste management processes. See GRI 301 and GRI 306.

With regard to PFAS, MANN+HUMMEL applies a precautionary, risk-based approach. Products, materials, and 
packaging are assessed for compliance with chemical regulations (including REACH and relevant national 
PFAS restrictions). Where PFAS may be present for specific technical applications, their use is documented, 
controlled, and regularly reviewed. Substitution or elimination options are evaluated as part of product 
development and regulatory monitoring. Relevant product information and declarations are provided to 
customers and authorities in line with legal and contractual requirements.

GRI 417-2 Incidents of non-
compliance concerning 
product and service 
information and labeling

No violations are known for the reporting year.

GRI 417-3 Incidents of non-
compliance concerning 
marketing 
communications

No violations are known for the reporting year.

Disclosure Name Details SDG UNGC
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Data security (cybersecurity)/data protection (GRI 418)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

The protection of data and information is very important to MANN+HUMMEL. We respect the privacy of every 
individual. Our guidelines and data processing agreements help us comply with the relevant laws. We monitor 
the global regulatory environment to implement measures that protect the fundamental rights of all individuals 
whose data is processed by MANN+HUMMEL, including customers, suppliers, business partners, employees, 
and applicants.

Appropriate roles and responsibilities have been implemented to comply with the respective country laws and 
MANN+HUMMEL standards. The Data Protection Management System (DPMS) is defined and governed by the 
central data protection organization, represented by the Corporate Data Protection Officer and the Corporate 
Data Protection Manager. Implementation at the local level is carried out by Data Protection Coordinators with 
support from the central data protection organization.

GRI 418 Customer Privacy 2016

GRI 418-1 Substantiated complaints 
concerning breaches of 
customer privacy and 
losses of customer data

During the reporting period, isolated and non-material complaints were received from external parties. None 
of these raised regulatory concerns, involved data subject access requests, or indicated systemic issues. 
Furthermore, no inquiries were received from regulatory authorities. No leaks, thefts, or losses of customer 
data were identified. As no material complaints, anomalies, or data protection incidents were identified, 
no investigations or response measures were required.
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Economic performance

In the 2025 fiscal year, MANN+HUMMEL Group's 
sales revenue fell by 6.9 %, or EUR 312.6 million, to 
EUR 4,214.9 million (previous year: EUR 4,527.5 million).
Revenue development was strongly impacted by 
negative foreign exchange effects. Adjusted for these 
negative foreign exchange effects amounting to
EUR 154.9 million, the decline in revenue was 3.5%.

Although revenue was below the previous year’s level, 
the Group was able to increase its gross margin from 
27.8% in 2024 to 28.4% in the 2025 reporting year. 
This increase of 0.6% highlights both an improvement 
in operating profitability and a shift in the revenue mix 
toward higher-margin product areas. Earnings before 
interest and taxes (EBIT) amounted to EUR 193.6 million 
(previous year: EUR 230.0 million), while the operating 
margin (EBIT as a percentage of revenue) stood at 4.6% 
(previous year: 5.1%). 

Research and development (R&D) expenses amounted 
to EUR 130.2 million in the reporting year (previous year: 
EUR 128.3 million). As a result, MANN+HUMMEL Group’s 
R&D spending remained at a nearly stable level 
compared to previous years.

MANN+HUMMEL continues to invest in new technologies 
for its existing business areas and, in particular, for its 
LS&E division. In this area, the development of sustainable 
filtration solutions is a key focus of the Group’s R&D 
activities.

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 77



Disclosure Name Details SDG UNGC

Intellectual property rights 
GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Since its founding over 85 years ago, MANN+HUMMEL has built up extensive filtration expertise. This 
experience—together with numerous brands, patents, patent applications, and utility models—gives us a 
competitive edge.

MANN+HUMMEL currently has approximately 4,400 patents and patent applications. These form a legally 
secure basis for our unique technical offerings. Over half of our priority patent applications in 2025 relate to 
technologies beyond internal combustion engine applications.

To the same extent that we protect our patents and knowledge, we also respect the patents of others. To 
ensure this, we constantly and carefully check our products and product ideas for patent risks. On the other 
hand, we take consistent action against the unlawful use of our patents and trademarks, as well as against 
product counterfeiting. See our legal notice for more information.

Product quality

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

A central corporate value at MANN+HUMMEL is the pursuit of excellence. The quality of our products is crucial 
to our success. Our management system ensures that we achieve and exceed the quality demanded by our 
customers. This is confirmed by numerous internationally recognized, independent certificates. 

The MANN+HUMMEL management system ensures that we keep our quality promise at all our locations 
worldwide. We follow the “zero defects” quality vision with a focus on “quality always.” In addition to the 
ISO 9001:2025 quality management standard, all production sites and headquarters within the Transportation 
division are certified according to IATF 16949:2016, ISO 14001:2015, and ISO 45001:2018 standards. 

Further information can be found in our certificates and our management policy.
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Disclosure Name Details SDG UNGC

Sustainable solutions: Cleaner mobility, cleaner air, cleaner water

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL has been a leader in filtration for over 85 years. Our portfolio offers filtration solutions for 
cleaner mobility, cleaner air, cleaner water, and cleaner industry. As a global filter manufacturer, we equip 
industries, private individuals, and municipalities with filter solutions against viruses and bacteria, fine dust, 
harmful gases, and other pollutants. Our products and services make vehicles and machines safer and more 
efficient while also making our environment more livable. With the possibilities offered by digitalization, we are 
already creating pioneering filtration products for the future and new solutions for a cleaner world. 

Our products and solutions are used every day in a wide range of applications around the globe. They are used 
in motor vehicles, combine harvesters, compressors, heating, ventilation, and air conditioning systems, as well 
as in water purification and wastewater treatment systems, among other applications. See our products.

Innovation: Circular economy and life cycle
GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Leadership in filtration is our vision.

Our innovations enable our customers to be more sustainable. At the same time, we take responsibility for our 
business, our employees, our value chain, and our planet. We want to promote entrepreneurial behavior in line 
with our business interests and regulations. We want to further expand our lead in numerous product 
categories in filtration technology and grow in new business areas.

More than 750 employees of the MANN+HUMMEL Group work in R&D. In 2024, the company invested more 
than EUR 128 million in R&D. See our products for more details.

General code of conduct and business ethics
GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL considers business integrity and responsible conduct to be fundamental to its operations and 
business relationships. The company’s approach is based on its Code of Conduct, compliance framework, and 
related internal policies and procedures. These define expectations for employees and business partners and 
are supported by training, reporting channels, and compliance processes designed to prevent, identify, and 
address potential misconduct. See GRI 2-23.

GRI 2 General Disclosures 2021

GRI 2-27 Compliance with laws 
and regulations

See GRI 2-23.
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Disclosure Name Details SDG UNGC

Profitable growth and financial stability (GRI 201)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL stands for filtration.

In the Transportation division, MANN+HUMMEL provides filtration solutions for original equipment (OE) in 
passenger cars; heavy-duty and commercial vehicles; agricultural machinery; mining equipment; and rail, 
marine, and energy applications. The Aftermarket (AA) business, including Original Equipment Supplier (OES) 
and Independent Aftermarket (IAM) spare parts, helps balance fluctuations in OE demand.

In the LS&E division, MANN+HUMMEL develops advanced air and water filtration solutions for indoor and 
outdoor environments, cleanrooms, industrial applications, and municipal infrastructure. The portfolio includes 
stationary and mobile air purification systems with HEPA filtration, products with anti-allergenic and 
antimicrobial properties, and systems designed to improve indoor and outdoor air quality. Water filtration 
technologies support municipal and industrial water and wastewater treatment, resource efficiency, and high-
purity applications in sectors such as food, biotechnology, and microelectronics. 

The new Filtration Materials division, fully operational from 2026, strengthens MANN+HUMMEL’s focus on the 
core components of filtration systems. Proprietary materials developed in-house support innovation, 
technological differentiation, and greater operational autonomy. 

The company increasingly complements its product portfolio with digital and intelligent solutions, including IoT 
applications, cloud-based analytics, algorithms, and user-friendly apps tailored to customer needs. The 
Transportation division generates 89% of revenue, while LS&E accounts for 11%. Both divisions are positioned to 
address growing demand for solutions that contribute to cleaner mobility, air, water, and industrial processes.

See the 2025 Annual Report for more information.

8

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 80

https://www.mann-hummel.com/content/dam/website/mann-hummel/company/annual-report/annual-report-2025/mann-hummel-annual-report-2025-en.pdf/_jcr_content/renditions/original.media_file.download_attachment.file/mann-hummel-annual-report-2025-en.pdf


Disclosure Name Details SDG UNGC

GRI 201 Economic Performance 2016

GRI 201-1 Direct economic value 
generated and 
distributed

See the MANN+HUMMEL consolidated financial statements of the 2025 Annual Report. 8

GRI 201-2 Financial implications 
and other risks and
opportunities due to 
climate change

The Group-wide risk management policy covers HSE and climate change. Opportunities and risks in this area 
are assessed by Global HSE for the Transportation division.

7
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Rating
Identified 
risks Type Risk mitigation measure

Critical/ 
very high

0 Not applicable Not applicable

High 1 Non-compliance with HSE legislation 
(production/product)

n	ISO 14001 in all production sites, incl. external audits
n	ISO 45001 in all production sites, incl. external audits
n	Local compliance procedure is a mandatory document 

for all production sites
n	HSE compliance audits/evaluations

Medium 6 n	Severe work accidents
n	Loss of HSE certification (14001/45001)
n	CO2 taxes
n	Weaknesses in waste management
n	Weaknesses in Emergency
n	Preparedness
n	Health epidemics

n	Certified HSE Management System
n	Risk assessment process
n	Global HSE Audit Program (internal/external)
n	Global HSE Audit Program review
n	Decarbonization Strategy, KPI 50, KPI 50a
n	Global standards for disposal companies
n	Global emergency preparedness standards
n	Global PP guidelines

Low 5 n	Environmental pollution
n	Lack of adequate HSE processes
n	Lack in HSE audit program
n	Inadequate HSE personnel
n	Lack of periodic review, communication, 

and enforcement of global HSE standards

n	EDD process
n	Chemical safety standards
n	HSE audit process, LPA, and Gemba Walks
n	HSE Training Academy, incl. HSE Leadership Training
n	Regional HSE calls
n	Management reviews
n	Representation letter for plant managers

https://www.mann-hummel.com/content/dam/website/mann-hummel/company/annual-report/annual-report-2025/mann-hummel-annual-report-2025-en.pdf/_jcr_content/renditions/original.media_file.download_attachment.file/mann-hummel-annual-report-2025-en.pdf


Disclosure Name Details SDG UNGC
GRI 201-3 Defined benefit plan 

obligations and other
retirement plans

Not all liabilities relate to pension plans but also to similar obligations, such as severance payments. The figures 
for Brazil, China, the Czech Republic, Spain, and India cannot be determined.

For 201-3 b., see Notes 24 and 25 of the 2025 Annual Report. For 201-3 c., the allocation is not applicable. 
For 201-3 d. and e., there are differences between the various countries.

8

2025

Bosnia and Herzegovina EUR 560,893

France EUR 804,189

Germany EUR 310,892,471

Indonesia EUR 36,248

Italy EUR 2,390,588

Mexico EUR 1,049,953

Poland EUR 1,289,467

Thailand EUR 55,607

Turkey EUR 225,075

USA EUR 1,037,922

Total EUR 318,342,413

GRI 201-4 Financial assistance 
received from 
government

In the reporting year, EUR 3.0 million (previous year: EUR 2.0 million) in government grants were received. 
See Note 39 of the 2025 Annual Report.
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Risk management (GRI 203)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

The aim of the MANN+HUMMEL risk management system is to regularly and continuously identify all risks that 
are significant for the Group at an early stage, evaluate them, and assess their impact (including countermeasures), 
as well as to ensure that the risk management process and its results are adequately documented. In order to 
be able to respond comprehensively to rapidly changing market conditions and corporate changes (e.g., the 
construction of new plants, integration of newly acquired companies, sale of parts of the company, etc.), we 
continued to develop our risk management system in the reporting year. In order to refine the assessment of 
the extent of risk, we have introduced the gross-net risk principle. This means that the inherent risk is recorded 
but the residual risk—achieved through the implementations—is used for all calculations. 

In the 2025 fiscal year, MANN+HUMMEL significantly further developed its governance structure to address 
increased market uncertainty. Risk management was integrated into the newly created Risk & Resilience 
organization, which reports directly to the CEO.

Risk management activities and processes are integrated into the existing organization of MANN+HUMMEL; 
encompass all organizational units, functions, and processes; and are tailored to the circumstances at 
MANN+HUMMEL. This includes a company-wide planning, reporting, and controlling system but also specialist 
risk management systems such as environmental risks, human rights risks, and ESG-specific regulatory risks. 
Risk management for suppliers is also part of this approach and described in GRI 308-1 and 308-2.

Those accountable for Group risks (i.e., risk owners) are responsible for identification, assessment, control, and 
reporting; reassess their risk situation at least annually; and report their risk portfolio to Group Risk 
Management. The organizational framework for our Group Risk Management is provided by the Group Risk 
Management function. Based on the information provided, Group Risk Management creates an annual risk 
report, which is then provided to the MBC and the Supervisory Board with detailed explanations. This report 
also includes the mathematical aggregation of risks at Group level. 
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GRI 203 Indirect Economic Impacts 2016

GRI 203-1 Infrastructure 
investments and
services supported

MANN+HUMMEL manages indirect economic impacts as part of its corporate responsibility and sustainability 
strategy, with a focus on community development, education, inclusion, and environmental resilience in regions 
where the company operates. Community investments are governed through structured processes and clear 
accountability to ensure responsible and transparent use of funds.

In response to governance gaps identified in 2024, MANN+HUMMEL established a global Donations and 
Sponsorship Policy in late 2025 (effective 2026). The policy introduces standardized approval thresholds, 
mandatory Finance and senior management oversight, and strict compliance controls, including sanctions 
screening and the exclusion of political or extremist recipients. All donations and sponsorships are documented 
and tracked in a central system and aligned with defined CSR priority areas. This framework strengthens 
consistency, risk management, and transparency in managing and reporting indirect economic impacts in line 
with GRI 203-1, the UNGC, and relevant SDGs.

Donations and 
sponsorships

Financial support to non-profit 
organizations, incl. a
ZAR 100,000 donation to Food 
& Trees for Africa (FTFA) to 
promote food security, urban 
greening, and environmental 
education

South Africa 
(site and 
community 
environment)

NGOs (FTFA), 
local 
communities, 
vulnerable 
groups

Strengthening local value 
creation (urban farming), 
improving food security and 
environmental resilience; 
indirect income and skills 
effects within communities

NGO and 
education 
partnerships

Leadership partnership with 
BOOKBRIDGE: pilot programs in 
India (social enterprise 
improving job and life chances 
for visually impaired people; 
12 employees) and Brazil 
(establishment of a floral social 
enterprise in Indaiatuba; 
10 employees)

India; Brazil

Social 
entrepreneurs, 
people with 
disabilities, local 
communities

Employability and 
entrepreneurship: building 
social enterprises, skills 
development, creation of 
local income; transfer of 
management know-how to 
the regions

Description/ 
examples 2025

Region/
scope

Key 
stakeholders

Contribution to GRI 203-1 
(Indirect Economic Impact)
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Corporate 
volunteering

Employees engaged in local 
social, educational, and 
environmental initiatives around 
company sites (e.g., support for 
education initiatives and 
community actions)

Global 
(site-based)

Local schools, 
social 
institutions, 
communities, 
employees

Social infrastructure and 
human capital: time and 
knowledge contributions 
strengthen local institutions; 
long-term improvements in 
education and living 
conditions

Community 
projects

“Domingo Ecológico,” a long-
standing environmental 
education and inclusion program 
with theater, workshops, and 
participatory formats; 2025 
calendar with multiple events

Indaiatuba, 
Brazil

Families, 
children, youth, 
municipalities

Environmental education 
and social participation: 
building environmental 
competence, fostering 
social inclusion; positive 
spill-over effects for local 
development

Education and 
access to 
infrastructure

Digital classroom, equipping a 
public college with modern 
learning technology; >600 
students benefit from improved, 
location-independent access to 
education

Sira, India

Students, 
teachers, 
educational 
institutions

Education opportunities and 
employability: improved 
access to education, 
increased long-term labor 
market prospects and local 
economic opportunities

Inclusion and 
participation 
(sports/
culture)

Inclusion partnership with MHP 
RIESEN Ludwigsburg: expansion 
of barrier-free wheelchair seating 
(“MANN+HUMMEL Wheelchair 
Platform”) and continuation of 
Teamplay inclusion projects 
(extended until at least 2027)

Ludwigsburg, 
Germany

People with 
disabilities, 
sports clubs, 
region

Social inclusion and regional 
attractiveness: removing 
barriers, equal access to 
sports and culture; 
strengthening social 
cohesion and regional 
participation

Description/ 
examples 2025

Region/
scope

Key 
stakeholders

Contribution to GRI 203-1 
(Indirect Economic Impact)
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GRI 203-2 Significant indirect 
economic impacts

We are not aware of any significant indirect economic effects.

Sustainable raw materials and resources: Sustainable supply chains (GRI 204, 308, 414)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

Products and services are only truly sustainable if they are verifiably sustainable along the entire value chain, 
from raw materials to recycling or disposal. For this reason, MANN+HUMMEL requires its suppliers to strictly 
adhere to its purchasing conditions and the Code of Conduct for Suppliers, which defines binding expectations 
regarding environmental protection, human rights, labor standards, and ethical business conduct.

We have established appropriate processes and IT solutions for the early identification of ESG risks, particularly 
with regard to human rights violations. Risk screenings are carried out continuously, enabling MANN+HUMMEL 
to identify actual and potential adverse impacts at an early stage. If we identify risks, violations of laws, or 
deviations from our standards, we apply appropriate risk mitigation processes. A particular focus is placed on 
suppliers operating in risk-exposed regions or industries. For these suppliers, MANN+HUMMEL applies 
EcoVadis sustainability assessments as a central validation tool, complemented where necessary by individual 
questionnaires to further substantiate, validate, and mitigate identified risks. Sustainability criteria have been 
given increased weight in MANN+HUMMEL’s internal supplier evaluation, alongside quality, cost, and delivery 
performance. As a company headquartered in Germany, MANN+HUMMEL is subject to the requirements of the 
LkSG and aligns its approach with the UNGC reporting principles.

In the reporting year, MANN+HUMMEL launched the global Procurement with Purpose program, which 
translates its sustainability ambitions into clear, measurable procurement requirements and enables the 
implementation of its CSR strategy through the supply base. The Procurement with Purpose program follows 
an “inform, include, improve” approach and measures the effectiveness using defined KPIs.

Suppliers of conflict materials—such as wolframite, cassiterite, columbite, tantalite, or gold—are obliged to 
supply only materials that comply with the Responsible Minerals Initiative (RMI). In the interests of maximum 
transparency, we publish an annual Conflict Minerals Reporting Template (CMRT) report.

See more about human rights on our website here. Violations can also be reported anonymously at any time 
via our whistleblowing system, SpeakUp.

Disclosure Name Details SDG UNGC
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GRI 204 Procurement Practices 2016

GRI 204-1 Proportion of spending 
on local suppliers

MANN+HUMMEL pursues a “local-for-local” production and procurement strategy to make supply chains more 
resilient and stable. The MANN+HUMMEL Group does not provide any further information on this.

GRI 308 Supplier Environmental Assessment 2016

GRI 308-1 New suppliers that were 
screened using 
environmental criteria

MANN+HUMMEL expects all suppliers to comply with the Code of Conduct for Suppliers, which we refer to 
in every order. This forms the basis of our cooperation and defines our expectations regarding social and 
environmental standards. Upon joining the program, our suppliers confirm their compliance with our Code of 
Conduct for Suppliers. Additionally, we regularly review our suppliers for potential social and environmental 
risks using an abstract risk analysis. In the reporting year, 100% of new suppliers with a purchasing volume of 
more than EUR 50,000 were screened in the Transportation division. The increase in percentage is due to a 
change in the used tool.

GRI 308-2 Negative environmental 
impacts in the supply 
chain and actions taken

As part of our sustainable procurement program, we conduct regular risk assessments of active suppliers 
(i.e., those with a purchasing volume of more than EUR 50,000). In 2025, the Transportation division had 
around 3,800 active suppliers, including around 1,600 suppliers of direct materials. 100% of active suppliers 
are assessed for potential environmental and social risks based on industry and country risks as well as their 
economic relevance to MANN+HUMMEL. Based on this assessment, 31 suppliers were found to have potentially 
very high/negative environmental and/or social impacts.

To verify and mitigate the potential risks identified in the assessment, we require the affected suppliers to 
provide evidence of adequate management systems and controls.The preferred form of evidence is a 
comprehensive CSR assessment via the EcoVadis network; alternatively, we also accept supplier-specific 
questionnaires. Additionally, we continuously monitor our active suppliers for significant actual environmental 
impacts. No relationships were terminated.

There is no data available that indicates significant actual or potential negative environmental and/or social 
impacts in the supply chain.

Disclosure Name Details SDG UNGC
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Disclosure Name Details SDG UNGC

GRI 414 Supplier Social Assessment 2016

GRI 414-1 New suppliers that were 
screened using social 
criteria

See GRI 308-1.

GRI 414-2 Negative social impacts 
in the supply chain and 
actions taken

See GRI 308-2.
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Fighting corruption and anti-competitive behavior (GRI 205, 206, )

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

MANN+HUMMEL is committed to the free market, fair competition and a zero-tolerance approach to all forms 
of corruption. The company prohibits agreements with competitors, customers, or business partners that 
restrict competition—in particular about prices, conditions, strategies, market, or territory allocation. 
MANN+HUMMEL has a zero-tolerance approach to all forms of corruption. Bribery and any form of improper 
advantage are strictly forbidden.

To ensure compliance with laws and regulations, MANN+HUMMEL maintains a Group-wide Compliance 
Management System, including:

n	Mandatory anti-corruption and antitrust training for employees
n	Internal policies and guidelines governing interactions with third parties
n	A whistleblowing system to report potential violations

The Compliance Management System is continuously monitored and adapted to new regulatory requirements 
and changing risk profiles. Furthermore, potential violations are investigated and addressed in line with internal 
procedures. See Compliance for more information.

GRI 205 Anti-Corruption 2016

GRI 205-1 Operations assessed 
for risks related to 
corruption

In the reporting year, 72 relevant audit locations were evaluated as part of the annual audit plan. The respective 
population for the audits included the Corruption Perceptions Index as one of the selection criteria. Of those 
72 sites, 20 (27.8%) were subject to internal audits in which the audit procedure examined any corruption risks 
within the processes covered by the audit. No significant corruption risks were identified for any of the audited 
entities. The results were submitted to the Executive Board with the audit report.

10

GRI 205-2 Communication and 
training about anti-
corruption policies and 
procedures

Newly hired employees participate in onboarding training sessions. Four e-learning courses on compliance 
were offered in the reporting year, compared to five in the previous year. In 2025, 6,775 employees 
participated in e-learning courses on anti-corruption.

10

GRI 205-3 Confirmed incidents of 
corruption and actions 
taken

There were no confirmed incidents of corruption in the reporting year. 10

Disclosure Name Details SDG UNGC

Statement by the Board GRI 1 GRI 2 GRI 3 Material Topics

MANN+HUMMEL Corporate Sustainability Report 2025 89

https://www.mann-hummel.com/en/company/responsibility/compliance.html


GRI 206 Anti-Competitive Behavior 2016

GRI 206-1 Legal actions for anti-
competitive behavior, 
anti-trust, and monopoly 
practices

Disclosure Name Details SDG UNGC

Anti-trust proceedings in South America are still pending. See Note 36 in the 2025 Annual Report.
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2025 2024 2023

Legal violations/convictions not yet enforced in the reporting period Number 2 2 2

Legal violations/legally effective convictions in the reporting period Number 0 0 0

Legal violations/convictions not yet legally effective in the reporting EUR million 16.4 16.6 16.0

Legal violations/legal convictions in the reporting period – Fines paid EUR million 0.0 0.0 0.0

https://www.mann-hummel.com/content/dam/website/mann-hummel/company/annual-report/annual-report-2025/mann-hummel-annual-report-2025-en.pdf/_jcr_content/renditions/original.media_file.download_attachment.file/mann-hummel-annual-report-2025-en.pdf


Taxes (transparency) (GRI 207)

GRI 3 Material Topics 2021

GRI 3-3 Management of material 
topics

In the 2025 Annual Report, see “Taxes and customs” in Section 6, the “Income taxes” section of Note 8, as well 
as Note 15. See also GRI 207-3 and 207-4 (below).

1,10

GRI 207 Tax 2019

GRI 207-1 Approach to tax In the 2025 Annual Report, see “Taxes and customs” in Section 6, the “Income taxes” section of Note 8, as well 
as Note 15. 1,10

GRI 207-2 Tax governance, control, 
and risk management

In the 2025 Annual Report, see “Taxes and customs” in Section 6, the “Income taxes” section of Note 8, as well 
as Note 15. 

1,10

GRI 207-3 Stakeholder engagement 
and management of 
concerns related to tax

Transparency and appropriate documentation form the basis for tax compliance. MANN+HUMMEL 
communicates openly and truthfully with its stakeholders and all relevant authorities. Professional and 
transparent dealings with all tax authorities and an open exchange of information are part of our cooperative 
approach to compliance. We monitor legislative developments in the countries in which we operate in order to 
respond appropriately, as well as the prevailing discussions among the various interest groups dealing with tax 
issues. We actively participate in the tax committees of the respective institutions, which aim to ensure a fair 
share of tax payments while taking into account the needs of businesses.

1,10

GRI 207-4 Country-by-country 
reporting

In the 2024 fiscal year, the MANN+HUMMEL Group fell under the scope of the Minimum Tax Act for the first 
time, which implements the requirements of the EU Minimum Tax Directive (Council Directive (EU) 2022/2523) 
and the concept of a global minimum tax of the OECD (also known as the Inclusive Framework on Base 
Erosion and Profit Shifting – Pillar 2) into national law. Additionally, national regulations regarding minimum 
taxation and local supplementary taxes came into force in numerous countries where MANN+HUMMEL 
operates, and these regulations have been applied to individual group entities for the first time. Under the 
framework of the global minimum tax, in all countries where the Group’s effective tax rate falls below 15%, 
supplementary taxes are to be remitted in an amount corresponding to the difference. 

In the 2025 fiscal year, MANN+HUMMEL took all necessary measures to comply with the disclosure obligations 
and other tax requirements arising from the legislation. As in the previous year, the exemption under IAS 12.88 
was utilized for the recognition and disclosure of information regarding deferred tax assets and liabilities in 
connection with the global minimum tax. Material liabilities arising from the global minimum tax have not been 
incurred in the 2025 fiscal year.

For more information, see page 87 in the 2025 Annual Report.

1,10
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